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Australian Disability Enterprises: Sector Profile  
Addendum 
 
The following amendments are made to this report: 
 

Page 11  
“Only four tools in the WAT Audit could be applied to any general industry. However, 
these tools had the greatest use. According to the Statistical Study, the BSWAT was 
used for assessment purposes for 10,718 employees as at February 2009; and 49 per 
cent of surveyed respondents in the Employer Survey indicated their organisations 
were using the BSWAT, while 11 per cent were using the SkillsMaster WAT. The 
Employer Survey and WAT Audit found that industry-specific tools were generally 
used by less employers than WATs capable of applying to more than one industry.” 
 
is replaced with: 

 
“Only five tools in the WAT Audit could be applied to any general industry. However, 
these tools had the greatest use. According to the Statistical Study, the BSWAT was 
used for assessment purposes for 10,718 employees as at February 2009; and 49 per 
cent of surveyed respondents in the Employer Survey indicated their organisations 
were using the BSWAT, while 11 per cent were using the Greenacres and SkillsMaster 
WATs. The Employer Survey and WAT Audit found that industry-specific tools were 
generally used by less employers than WATs capable of applying to more than one 
industry.” 
 

Page 13 
“there are a number of approved WATs for use in the sector (30), but the majority of 
organisations used one of four WATs: the BSWAT; SkillsMaster WAT; SWS WAT; 
and the Greenacres WAT. With the exception of the Greenacres WAT, all of these 
WATs were designed to be adaptable for general use in any industry.” 

 
is replaced with: 
 
“there are a number of approved WATs for use in the sector (30), but the majority of 
organisations used one of four WATs: the BSWAT; SkillsMaster WAT; SWS WAT; 
and the Greenacres WAT. All of these WATs were designed to be adaptable for 
general use in any industry.” 

 
Page 37 

“Only four WATs were designed to be applicable for use in any general industry: the 
FWS WAT, the BSWAT, the SWS WAT and the SkillsMaster WAT. These general 
WATs could be adapted for use in any job to determine pro rata rates of pay for 
Disability Enterprise employees.” 

 
is replaced with: 
 
“Only Five WATs were designed to be applicable for use in any general industry: the 
FWS WAT, the BSWAT, the SWS WAT, the Greenacres WAT and the SkillsMaster 
WAT. These general WATs could be adapted for use in any job to determine pro rata 
rates of pay for Disability Enterprise employees.” 
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Page 39 

“Of these 21 WATs, four WATs were designed to be applicable for use in any general 
industry: the FWS WAT, the BSWAT, the SWS WAT, and the SkillsMaster WAT.” 

 
is replaced with: 

“Of these 21 WATs, five WATs were designed to be applicable for use in any general 
industry: the FWS WAT, the BSWAT, the SWS WAT, the Greenacres WAT and the 
SkillsMaster WAT.” 

 
Page 40, Table 12: 

Table 12: Wage assessment tools according to occupation/industry 
Occupation/industry Wage assessment tool(s) 

All Industries 

Business Services 
FWS 
SkillsMaster 
SWS 

 is replaced with: 

Table 12: Wage assessment tools according to occupation/industry: 
Occupation/industry Wage assessment tool(s) 

All Industries 

Business Services 
FWS 
Greenacres  
SkillsMaster 
SWS 

 
Page 40, Table 12: 

 

Assembly 

Elouera Association 
Greenacres Association 
New Horizon Enterprises 
Sunnyfield 
Wangarang Industries 

 is replaced with: 

Assembly 

Elouera Association 
New Horizon Enterprises 
Sunnyfield 
Wangarang Industries 

 
Page 40, Table 12: 
 

Machinery operation 

Bedford Industries 
Greenacres Association 
Mai-Wel Group 
New Horizon Enterprises 

 is replaced with: 
 

Machinery operation 
Bedford Industries 
Mai-Wel Group 
New Horizon Enterprises 
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