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Young women and men exhibit quite different employment-to-population profiles 
depending on their education participation status. In the case of those attending full-time 
education, more young women hold jobs than men. At present, 48 per cent of females 
aged 15–20 in full-time education hold jobs as compared with 38 per cent of young men. 
The situation is reversed in the case of those not attending full-time education. Here more 
young men hold jobs than young women. At present, 80 per cent of males aged 15–20 
not attending full-time education hold jobs as compared with 75 per cent of young women 
in the same educational participation position.

Job holding by those in full-time education fluctuates through the year. Job holding among 
full-time students increases significantly over the December and January holiday period; 
the employment-to-population rate rises by 5 percentage points during the summer 
holiday break. However, the opposite seasonal pattern is evident for those not attending 
full-time education. Among this group of young people job holding falls by around the 
same level during the December–January period.

Age-specific employment-to-population rates are presented in Figure 2.10. Employment-
to-population rates rise consistently up to the age of 18. Among 15-year-olds, almost all of 
whom are full-time students, 28 per cent held jobs in April 2007. Among 16-year-olds 44 
per cent of young people held jobs in April 2007 despite the fact that around 90 per cent 
were full-time students at the time. Among 17-year-olds, a little over half hold jobs, while 
among 18-year-olds two thirds hold jobs. Around 70 per cent of 19- and 20-year-olds 
currently have a job.

Figure 2.10: Employment-to-population rate of persons aged 15–20, by single 
year of age, Australia, 1986–2007

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13, 6291.0.55.001 Labour Force, Australia, Detailed – Electronic Delivery Tables 3a, 3b 
and 3c.
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As evident in Figure 2.11, there is a very large difference in the types of jobs held by 
employed full-time students as compared to those young people not in full-time study.  
Full-time students invariably hold part-time jobs (i.e., they work for less than 35 hours in 
their job). The combination of full-time study and full-time work is rare. At present, 94 per 
cent of employed full-time students aged 15–20 hold part-time jobs, a figure that has 
changed little since the series began in 1986.

Figure 2.11: Full-time employment share of total employment of persons aged 
15–20, by full-time education attendance status and sex, Australia, 1986–2007

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13, 6291.0.55.001 Labour Force, Australia, Detailed – Electronic Delivery Table 03a

Among employed young people who are not in full-time education, full-time job holding is 
the norm, but a significant minority hold part-time jobs. A decline in full-time job holding 
among this group is evident over time. In 1986, 67 per cent of employed young people not 
in full-time education held full-time jobs. By 2007, that had dropped to 57 per cent.

Much of the decline in full-time job holding among non-full-time students occurred in the 
space of three years following the recession of the early 1990s. Among those who are 
not in full-time education, almost two thirds of employed young men hold full-time jobs as 
compared with fewer than half of young women.
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As indicated in Figure 2.12, a decline in full-time job holding among employed young 
people over the period 1986 to 2007 is evident across all age categories. In 1986 around 
80 per cent of employed young people aged 18, 19 or 20 were in full-time employment. 
By 2007, between 45 and 55 per cent of young employed people at these ages were in 
full-time employment. Employed workers under 18 years of age are much less likely to  
be in full-time employment and the rate of full-time employment falls significantly for  
each year of age. Among 17-year-olds, 32 per cent of those who presently hold jobs  
have full-time jobs. This proportion falls to 15 per cent for 16-year-olds and 4 per cent  
of 15-year-olds.

Figure 2.12: Full-time employment share of total employment of persons aged 
15–20, by single year of age, Australia, 1986–2007

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13, 6291.0.55.001 Labour Force, Australia, Detailed – Electronic Delivery  
Tables 3a, 3b and 3c
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We now turn to trends in unemployment for young people for the period 1986 to 2007 
(see Figure 2.13). The unemployment rate for young people has fallen considerably since 
the recession of the early 1990s and currently stands at 12 per cent (April 2007). This 
compares with unemployment rates in the low to mid-20s in the recession of the early 
1990s. 

The gap between the unemployment rate for those attending full-time education and 
those not attending full-time education is generally not large and, at present, virtually non-
existent. As at April 2007, the unemployment rate for full-time students aged 15–20 was 
12 per cent, around the same as for those not attending full-time education.

Figure 2.13: Unemployment rate of persons aged 15–20, by full-time education 
status and sex, Australia, 1986–2007

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13, 6291.0.55.001 Labour Force, Australia, Detailed – Electronic Delivery Table 03a
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As noted previously, there is, at present, a negligible difference between unemployment 
rates for young women and men. This compares with a relatively large gender-based gap 
in the late 1970s. Age-specific unemployment rate differentials, however, still exist. As 
indicated in Figure 2.14, unemployment rates are inversely related to age between the 
ages of 15 and 17 and, again, between the ages of 18 and 20.

Figure 2.14: Unemployment rate of persons aged 15–20, by single year of age, 
Australia, 1986–2007

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13, 6291.0.55.001 Labour Force, Australia, Detailed – Electronic Delivery  
Tables 3a, 3b and 3c 

In Table 2.3, we present evidence from the May 2006 Education and Work survey on the 
education status of those in different labour market positions. Among teenagers employed 
on a full-time basis, 39 per cent were studying at the time of the survey with the remainder 
not studying or deferring their study for a period. The vast majority of part-time employees 
(84 per cent) were studying at the point of the survey, as were the majority of unemployed 
teenagers (59 per cent). Over 90 per cent of those not in the labour force were students 
of one kind or another at the time of the survey. A smaller proportion of those aged 
20–24 were studying at the time of the survey, a conclusion that applies across all labour 
force categories. Among full-time workers, 19 per cent were studying at the time of 
the Education and Work survey, while 64 per cent of part-time workers were attending 
education institutions.

The vast majority of the unemployed are not studying. Among those not in the labour force, 
59 per cent were attending education institutions at the time of the survey.
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Table 2.3: Educational enrolment experience, by labour force status and age, 
Australia, 2006

Persons 15–19

Full-time workers Part-time workers Total employed Unemployed Labour force Not in labour force

000 % 000 % 000 % 000 % 000 % 000 %

Applied to enrol in a course of study in 2006

Studying in  
May 2006 86.1 38.6 393.7 84.1 479.7 69.4 73.3 59.3 553.1 67.8 509.6 91.7

Gained 
placement 
but deferred 
study

8.4 3.8 7.2 1.5 15.6 2.3 3.1 2.5 18.8 2.3 4.0 0.7

Unable to gain 
placement on 
application

2.9 1.3 3.5 0.7 6.5 0.9 2.2 1.8 8.7 1.1 1.4 0.3

Did not apply to  
enrol in a course 
of study in 2006

125.9 56.4 63.6 13.6 189.5 27.4 45.0 36.4 234.6 28.8 40.9 7.4

Totals 223.3 100.0 468.0 100.0 691.3 100.0 123.6 100.0 815.2 100.0 555.9 100.0

Persons 20–24

Full-time workers Part-time workers Total employed Unemployed Labour force Not in labour force

000 % 000 % 000 % 000 % 000 % 000 %

Applied to enrol in a course of study in 2006

Studying in  
May 2006 143.1 18.8 215.5 64.1 358.6 32.7 17.7 22.6 376.3 32.0 150.8 59.3

Gained placement 
but deferred study 13.4 1.8 5.9 1.8 19.3 1.8 3.6 4.6 22.9 1.9 5.0 2.0

Unable to gain 
placement on 
application

2.4 0.3 2.5 0.7 4.9 0.4 1.8 2.3 6.7 0.6 0.3 0.1

Did not apply to 
enrol in a course 
of study in 2006

601.0 79.1 112.5 33.4 713.5 65.1 55.2 70.5 768.7 65.4 98.1 38.6

Totals 759.9 100.0 336.4 100.0 1096.3 100.0 78.3 100.0 1174.6 100.0 254.2 100.0

Source: ABS 6227.0 Education and Work May 2006.
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3.	� The occupational and industry profile of young workers 

Teenage employment is heavily concentrated in a small number of low-skilled 
occupations and industries.

This is particularly the case for young women who are largely employed in the 
clerical, sales and service workers occupational groups and the retail trade and the 
accommodation and food services industries.

These two industries also represent the major destination of male teenagers; however, 
a significant minority of male teenagers are also employed in the construction and 
manufacturing industries.

 
As evident in Table 3.1, employment among teenagers is heavily concentrated in low-
skilled occupations. Among female teenagers, 52 per cent are employed in the elementary 
clerical, sales and service workers occupational group with a further 27 per cent in the 
intermediate clerical, sales and service workers category.2 Teenage males are more evenly 
distributed across occupational categories with 28 per cent employed in the tradespersons 
and related workers occupational category, 24 per cent employed as labourers and related 
workers, 20 per cent in the elementary clerical, sales and service workers occupational 
group and 13 per cent in the intermediate production and transport workers’ group.3 
Very few teenagers are employed in managerial, professional, associate professional and 
advanced clerical, sales and service workers occupations.4 

The occupational makeup of those aged 20–24 who are employed is significantly 
different to that of teenagers, with a shift into more skilled occupations requiring higher 
educational attainment outcomes. There is a far more even spread across occupational 
categories, with a very large drop evident in the elementary clerical, sales and service 
workers group of employees. This occupational category comprises 16 per cent of the 
20–24 age workforce as compared with 36 per cent among teenagers. A significant shift 
into the professional (24 per cent) and associate professional (14 per cent) occupational 
categories is evident in respect of the 20–24 aged workforce. The occupational profile 
of employed prime-age men (aged 25–54) is not too dissimilar to that for 20–24-year-
old men. A higher proportion of prime-age men are managers, a shift which is even 
more pronounced among employed males over 55, but most other movements in the 
occupational distribution are relatively minor.

2	 The elementary clerical, sales and service workers category includes jobs such as switchboard operators, sales assistants, car park attendant and 

hair and beauty salon assistant. The intermediate clerical, sales and service workers category includes receptionists, sales representatives, retail and 

checkout supervisors and child care workers.
3	 The intermediate production and transport workers category includes machine operators, truck drivers and bus and tram drivers.
4	 The associate professionals category includes enrolled nurses, medical and science technical officers, managing supervisors. The advanced clerical, 

sales and service workers category include secretaries, personal assistants, insurance agents and bookkeepers.
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Table 3.1: Employed persons by occupation, age and sex, Australia, May 2007

Males

 15–19 20–24 25–54 55 and over Total

 % % % % % 

Managers and administrators 0.4 7.4 11.6 17.2 11.8

Professionals 2.2 20.1 18.8 18.9 17.7

Associate professionals 4.6 14.1 14.5 13.5 13.6

Tradespersons and related workers 28.2 21.6 20.0 15.3 19.8

Advanced clerical and service workers 0.1 0.8 0.9 0.8 0.8

Intermediate clerical, sales and service workers 6.7 9.1 8.1 7.4 7.9

Intermediate production and transport workers 13.4 12.1 13.6 13.8 13.6

Elementary clerical, sales and service workers 19.9 4.8 3.8 4.5 5.0

Labourers and related workers 24.4 9.9 8.8 8.7 9.9

Total 100.0 100.0 100.0 100.0 100.0

Females

15–19 20–24 25–54 55 and over Total

 % % % % % 

Managers and administrators 0.1 5.4 5.9 7.2 5.6

Professionals 2.2 29.4 26.4 22.6 23.6

Associate professionals 3.1 15.3 14.3 12.7 13.1

Tradespersons and related workers 3.7 3.1 2.8 2.7 2.8

Advanced clerical and service workers 1.9 7.0 7.7 10.5 7.6

Intermediate clerical, sales and service workers 26.5 25.4 25.6 23 25.3

Intermediate production and transport workers 4.2 1.9 2.5 2.4 2.6

Elementary clerical, sales and service workers 52.0 8.8 8.7 10.0 12.8

Labourers and related workers 6.4 3.7 6.1 8.9 6.5

Total 100.0 100.0 100.0 100.0 100.0

Source: ABS Data Cubes ST E13_Aug06 Space-Time Research Web page: www.str.com.au
SuperCROSS. Copyright © 1993–2007 Space Time Research Pty Ltd. All rights reserved.

In terms of industry location, teenagers are disproportionately employed in two industries, 
namely, the retail trade and accommodation and food services industries. In the case 
of female teenagers, around two-thirds are employed in these two industries; the 
corresponding figure for male teenagers is 44 per cent. In the case of male teenagers, 
15 per cent are employed in the construction industry while a further 10 per cent are 
employed in manufacturing. The proportion of teenagers employed in the retail trade and 
accommodation, cafés and food services industries has increased markedly over the last 
two decades. There has been a corresponding marked reduction in the proportion of young 
men working in the construction and manufacturing industries over the last two decades.

The distribution of employed 20–24-year-olds is much more even than that for teenagers. 
Among men, a marked shift away from retail trade and accommodation, cafés and food 
services industries is evident. The relative shares of remaining industries increase as a 
consequence. This is particularly so for manufacturing and professional, scientific and 
technical services. There is a further, relatively small shift to a more even spread of industry 
employment for men in the case of prime-age males. There has been a recent increase in 
the proportion of men in the prime-age group employed in construction as a result of the 
housing and construction booms.
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Table 3.2: Employed persons by industry, age and sex, Australia, May 2007

Males

 15–19 20–24 25–54 55 and over Total

 % % % % % 

Agriculture, forestry and fishing 3.4 2.6 3.5 7.9 4.1

Mining 0.4 1.6 2.3 1.4 2.0

Manufacturing 9.7 13.2 14.1 12.9 13.5

Electricity, gas, water and waste services 0.3 0.9 1.8 1.4 1.5

Construction 15.4 17.8 14.4 11.7 14.5

Wholesale trade 2.1 3.7 5.1 4.8 4.7

Retail trade 24.3 13.2 7.4 6.2 9.2

Accommodation and food services 19.5 10.4 3.7 3.2 5.6

Transport, postal and warehousing 2.5 4.7 7.4 9.7 7.1

Information, media and telecommunications 1.8 2.2 2.9 1.7 2.5

Financial and insurance services 0.6 2.6 4.0 2.9 3.4

Rental, hiring and real estate services 1.5 1.8 1.8 2.6 1.9

Professional, scientific and technical services 1.8 6.3 7.7 8.1 7.2

Administrative and support services 2.7 2.8 2.8 3.4 2.9

Public administration and safety 1.4 4.5 6.7 6.3 6.0

Education and training 1.9 2.6 4.4 6.0 4.2

Health care and social assistance 0.8 2.0 4.2 4.4 3.7

Arts and recreation services 3.6 2.5 1.4 1.4 1.7

Other services 6.3 4.6 4.5 4.1 4.6

All industries 100.0 100.0 100.0 100.0 100.0

Females

15–19 20–24 25–54 55 & over Total

% % % % %

Agriculture, forestry and fishing 0.8 0.8 2.0 5.4 2.2

Mining 0.2 0.4 0.5 0.1 0.4

Manufacturing 4.1 5.0 5.5 7.0 5.5

Electricity, gas, water and waste services 0.1 0.2 0.5 0.3 0.4

Construction 0.7 1.8 2.5 2.1 2.2

Wholesale trade 0.8 2.3 3.2 2.4 2.8

Retail trade 37.7 20.0 11.1 10.5 14.6

Accommodation and food services 29.0 13.7 5.9 4.5 8.9

Transport, postal and warehousing 1.1 2.4 3.0 2.9 2.7

Information, media and telecommunications 2.1 2.3 2.3 1.8 2.2

Financial and insurance services 1.4 4.9 5.1 2.5 4.4

Rental, hiring and real estate services 2.2 2.2 2.1 2.2 2.1

Professional, scientific and technical services 2.3 8.1 7.3 5.7 6.7

Administrative and support services 1.4 3.6 4.3 4.2 3.9

Public administration and safety 1.2 5.0 7.3 5.6 6.2

Education and training 2.1 6.4 12.8 13.0 11.0

Health care and social assistance 5.4 13.7 19.5 24.2 18.0

Arts and recreation services 2.7 3.1 1.7 1.9 2.0

Other services 4.6 4.2 3.6 3.5 3.7

All industries 100.0 100.0 100.0 100.0 100.0

Source: ABS Data Cubes ST E14_Aug06 Space-Time Research Web page: www.str.com.au
SuperCROSS. Copyright © 1993–2007 Space Time Research Pty Ltd. All rights reserved.
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Among women, the movement away from retail trade and accommodation, cafés and 
food services industries for those aged 20–24 is even more marked than for men of the 
same age. A sharp rise in the relative employment of young women in the health care and 
social assistance industry category occurs for those aged 20–24. The marked shift away 
from retail trade and accommodation and food services industries continues for women 
in the 25–54 age group. The relative share of employment in the education and training 
and health care and social assistance industries increases significantly among prime age 
women.

Sharp differences exist between the types of jobs held by teenagers employed on a full-
time basis as compared with jobs held on a part-time basis. Full-time employed teenagers 
are spread across a broad range of occupational and industry categories but are most 
concentrated in the tradespersons and labourers occupational categories with a relatively 
heavy concentration in the manufacturing and construction industries (on the part of young 
men). Part-time employed teenagers, on the other hand, are very heavily concentrated 
in the elementary clerical, sales and service workers’ occupation and in the retail trade, 
accommodation, cafés and restaurant industries.
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4.	 The characteristics of jobs held by young workers 

Irrespective of age or gender, the vast majority of full-time employed teenagers have 
leave entitlements. The majority of part-time employees do not have leave entitlements.

Evidence from the Household, Income and Labour Dynamics in Australia (HILDA) 
Survey indicates that those aged 15–20 (who are not full-time students) are 
significantly more likely than those over 20 to work non-standard hours and be 
employed through a labour hire firm. 

In this section, we consider other characteristics of the jobs held by young workers as 
compared with prime-age employees. One way to distinguish between the types of jobs 
held by young workers and prime-age workers is in terms of whether jobs held have leave 
entitlements, that is, whether employees are entitled to either paid holiday leave or paid 
sick leave (or both) in their main job. Estimates of the proportion of full-time and part-time 
employees with leave entitlements, for the period 1992 to 2005, are presented in figures 
4.1 to 4.4.

Figure 4.1: Male full-time employees with leave entitlements, by age, Australia, 
1992–2005

Source: ABS 6105.0 Australian Labour Market Statistics 
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Figure 4.2: Male part-time employees with leave entitlements, by age, 
Australia, 1992–2005

Source: ABS 6105.0 Australian Labour Market Statistics

Figure 4.3: Female full-time employees with leave entitlements, by age, 
Australia, 1992–2005

Source: ABS 6105.0 Australian Labour Market Statistics
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Figure 4.4: Female part-time employees with leave entitlements, by age, 
Australia, 1992–2005

Source: ABS 6105.0 Australian Labour Market Statistics

Irrespective of age or gender, the vast majority of full-time employees have leave 
entitlements. However, age-related differences are still evident. Among teenagers, 80 per 
cent of male teenagers who are full-time employees and 74 per cent of female teenagers 
who are full-time employees have leave entitlements. This compares with 83 per cent 
(87 per cent) of 20–24 year old male (female) full-time employees and 91 per cent (90 
per cent) of prime-age male (female) full-time employees with leave entitlements. A small 
decline in the proportion of full-time employees with leave entitlements has occurred over 
the relevant time period.

The majority of part-time employees do not have leave entitlements. Significant gender 
and age differences are evident in the holding of leave entitlements in the case of part-
time employees. Among part-time employed male teenagers, 12 per cent have leave 
entitlements. This compares with 21 per cent of part-time male employees aged 20–24 
and 37 per cent of part-time male employees aged 25–54 with leave entitlements.

The holding of leave entitlements among female part-time employees for those aged 
15–19 and 20–24 is roughly comparable to that of male employees; however, 59 per cent 
of female part-time employees aged 25–54 have leave entitlements. This may reflect the 
prevalence of permanent part-time employment and work sharing arrangements among 
women in this age category.

In Table 4.1 we present results from the 2005 wave of the Household, Income and Labour 
Dynamics in Australia (HILDA) Survey in which we compare the position of young workers 
(aged 15–20) who are not full-time students against prime-age workers (aged 25–54) 
across a range of characteristics.
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Table 4.1: Job attributes and job satisfaction, persons aged 15–20 and 25–54, 
Australia, 2005

 
Job attribute

Youth  
(15–20)

Prime-age  
(25–54)

t-testb

% %

Job is part-time 37.3 26.3 ***

Holds multiple jobs 9.5 8.5

Works non-standard hours 28.3 22.8 **

Trade union member 12.4 28.4 ***

Employer provides annual leavea 55.3 80.9 ***

Employer provides sick leavea 55.4 81.4 ***

Is employed on a casual basisa 39.4 15.3 ***

Is employed through a labour hire firma 7.6 2.7 ***

Took part in training as part of employment in last 12 monthsa 36.6 46.7 ***

Job security: per cent chance of losing job in next 12 monthsa 8.8 9.2

Job satisfaction: on a scale from 0 (totally dissatisfied) to 10 (totally satisfied), how satisfied are you with:

Total pay? 6.5 6.9 ***

Job security? 7.9 7.9

The work itself satisfaction? 7.3 7.6 ***

The hours you work? 7.0 7.1

The flexibility to balance work? 7.3 7.3

Your overall job? 7.5 7.6

Sample (n) (426–442) (4467–5483)

Source: HILDA Survey, wave 5 (2005)

Notes: a Data is collected only for employees; b. ***, ** and * denote that the difference in the means for the two samples is significant at the 1 per cent, 5 per cent 
and 10 per cent levels respectively.

As compared to prime-age workers, those aged 15–20 (who are not full-time students) 
are significantly more likely to be:

•	 employed on a part-time basis
•	 work non-standard hours
•	 employed on a casual basis
•	 employed through a labour hire firm

As compared to prime age workers, those aged 15–20 (who are not full-time students) 
are significantly less likely to:

•	 be a trade union member
•	 hold a job in which the employer provides annual leave
•	 hold a job in which the employer provides sick leave.

Prime-age workers had significantly higher satisfaction levels with total pay and with their 
work itself than young workers. No significant differences were apparent between young 
non-full-time student workers and prime-age workers with respect to multiple job holding, 
training or perceptions of job security, hours of work and the flexibility to balance work and 
non-work activities.
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5.	� The dynamics of the youth labour market and the 
activities of those not in the labour force 

Few young people remain unemployed for long periods of time. 

The vast majority of young people not in the labour force are attending an educational 
institution.

This section considers a range of issues related to the dynamics of the labour market and 
the activities of those not in the labour force. In terms of the question of the dynamics 
of the youth labour market, we examine the labour force experience of young people 
(i.e., time spent in the labour force over a period of time), the duration of unemployment 
experienced by young people and time spent searching for work.

5.1	 Labour force experience

Table 5.1 provides findings in relation to time spent in the labour force during a calendar 
year (in this case the year ended February 2005). Around a quarter of teenagers spend 
the entire year not in the labour force. In other words, they have not had a job at any point 
during the year, nor have they been unemployed at any stage. A similar proportion of 
teenagers are in the labour force (that is, employed and/or unemployed) for the full year. 

Table 5.1: Time spent in the labour force during the year ending  
February 2005, by age and sex, Australia

Males

 15–19 20–24 25–54 55 and over Total

In the labour force for: % % % % % 

None of the year 27.6 7.6 6.2 35.5 15.8

1 to under 4 weeks 5.4 1.3 0.4 0.6 1.0

4 to under 13 weeks 12.2 3.4 1.0 1.0 2.2

13 to under 26 weeks 6.3 2.8 1.2 1.2 1.7

26 to under 39 weeks 5.8 4.7 2.1 2.5 2.6

39 to under 52 weeks 14.3 17.1 13.6 7.8 12.2

52 weeks 28.3 63.1 75.6 51.5 64.5

Total 100.0 100.0 100.0 100.0 100.0

 
Females

15–19 20–24 25–54 55 & over Total

In the labour force for: % % % % % 

None of the year 26.0 12.2 19.2 59.4 28.8

1 to under 4 weeks 4.0 2.4 1.7 0.9 1.7

4 to under 13 weeks 12.2 5.0 2.8 1.4 3.5

13 to under 26 weeks 7.7 4.2 2.9 1.6 3.1

26 to under 39 weeks 6.8 4.9 4.5 2.2 4.2

39 to under 52 weeks 17.5 18.0 14.2 7.7 13.1

52 weeks 25.8 53.2 54.8 26.8 45.5

Total 100.0 100.0 100.0 100.0 100.0

Source: ABS 6206.0 Labour Force Experience February 2006
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The remainder (around 50 per cent of teenagers) spend some of the year in the labour 
force, with around 16 to 17 per cent of teenagers spending relatively short periods 
of the year in the labour force consistent with taking jobs during holiday periods. A 
similar proportion spend most of the year in the labour force, with the remainder falling 
somewhere in between.

The labour force experience of those aged 20–24 is very different to that of teenagers. 
More than half of those aged 20–24 are in the labour force for the full year; 63 per cent  
in the case of males and 53 per cent in the case of females. A further 17 per cent of 
males and 18 per cent of females are in the labour force for between 39 and 52 weeks.  
A small minority are not in the labour force at any time during the year; 8 per cent of males 
and 12 per cent of females. The remainder are in the labour force for less than 39 weeks.

In the case of prime age males, there is an even larger concentration in terms of those in 
the labour force the full year (76 per cent of prime age males fall in this category) with 
very few in the labour force for relatively short periods of time. Prime age females are just 
as likely as women aged 20–24 to spend all the year in the labour force but somewhat 
more likely not to spend any time in the labour force during the year.

5.2	 The duration of unemployment

Very few young people remain unemployed for long periods of time. As evident in Table 
5.2, the long-term unemployment rate — the percentage of those in the labour force who 
are unemployed for a year or more — is less than 2 per cent for young people. The same is 
largely true for older people.

Table 5.2: Indicators of labour underutilisation, by age and sex, Australia, 
September 2006

Males 

15–19 20–24 25–34 35–44 45–54 55–69 Total

% % % % % % %

Long-term unemployment rate 1.4 1.4 0.6 0.5 1.0 1.1 0.9

Unemployment rate 17.8 7.0 4.0 2.8 3.2 3.4 4.8

Underemployment rate 9.5 7.7 3.3 2.7 3.0 3.0 4.0

Labour force underutilisation 27.4 14.7 7.3 5.5 6.2 6.5 8.7

Extended labour force 
underutilisation 28.3 15.0 7.7 5.8 6.6 7.6 9.3

Females

15–19 20–24 25–34 35–44 45–54 55–69 Total

% % % % % % %

Long-term unemployment rate 1.2 0.8 0.6 0.6 0.6 1.1 0.7

Unemployment rate 13.2 6.3 4.1 4.6 2.8 2.9 4.8

Underemployment rate 12.3 8.0 5.1 6.4 5.4 3.9 6.3

Labour force underutilisation 25.5 14.2 9.2 11.0 8.3 6.8 11.1

Extended labour force 
underutilisation 26.8 14.9 10.2 11.8 9.0 9.0 12.1

Source: ABS 6105.0 Australian Labour Market Statistics

Figures 5.1 and 5.2 present trends in long-term unemployment by age group and gender. 
The long-term unemployed make up a smaller share of teenage unemployment than of 
older age categories. Some 10 per cent of teenagers are unemployed for a year or more 
as compared with around 20 per cent for those aged 20–24 and 25–54. The long-
term unemployment share has fallen for all age categories over recent years. It remains, 
however, particularly high for both men and women 55 and over.
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Figure 5.1: Male long-term unemployment as a percentage of total 
unemployment, by age, Australia, September 2006

Source: ABS 6105.0 Australian Labour Market Statistics

Figure 5.2: Female long-term unemployment as a percentage of total 
unemployment, by age, Australia, September 2006

Source: ABS 6105.0 Australian Labour Market Statistics
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Table 5.3 provides estimates, for July 2006, of the distribution of completed spells of 
unemployment for those who began their job in the previous 12 months. Around 30 per 
cent of young people aged 15–19 years and one-third of those aged 20–24 who started 
work in the last 12 months did not spend any time searching for a job. An immediate 
take-up of job opportunities may reflect a number of influences including a high vacancy 
rate, the relatively high concentration of jobs being taken up without long lead times in the 
recruitment process and the importance of individual connections/networks to obtaining 
employment. Among older age categories the percentage of those who did not spend time 
searching for jobs was even higher. A further quarter spent less than four weeks searching 
for employment and the same proportion spent between one and three months looking 
for work. Very few of those who got jobs did so after a very long period searching for 
employment.

Table 5.3: Duration of previous unemployment spell of employed persons  
who started their current job in the previous twelve months, by age, Australia, 
July 2006

Duration of period looking for work prior to job offer 15–19 20–24 25–54 55 and over Total

% % % % %

Current job found without searching for work 29.5 34.0 42.0 51.0 39.1

1 and under 4 weeks 23.5 27.0 20.0 14.9 21.5

4 and under 8 weeks 13.7 14.6 12.0 9.1 12.5

8 and under 13 weeks 14.2 9.2 8.5 5.1 9.3

13 and under 26 weeks 7.5 8.3 6.4 5.7 6.9

26 and under 52 weeks 9.0 3.5 5.9 5.8 6.0

1 and under 2 years 1.9 2.1 2.7 3.3 2.5

2 years and over 0.8 1.2 2.4 5.1 2.1

Total 100 100 100 100 100

Source: ABS 6222.0 Job Search Experience July 2006

5.3	 Underemployment and underutilisation of labour

Not all those who are employed are working their preferred number of hours. Those who 
are employed part-time but who want, and are available for, more hours than they currently 
have are referred to as the underemployed. The underemployment rate is given as the 
underemployed expressed as a percentage of the labour force. It represents a major form 
of underutilisation of labour in that people who wish to work longer hours are unable to 
secure those additional hours.

As set out in Table 5.2 (see also Figures 5.3 and 5.4 for the time series evidence), the 
underemployment rate for teenage males is 10 per cent (September 2006) while for 
teenage females the underemployment rate is 12 per cent. Underemployment rates for 
those aged 20–24 are somewhat lower than for teenagers. For those in the prime age 
category, underemployment rates are lower still.
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When the underemployment rate is added to the unemployment rate we arrive at the 
underutilisation rate. On this measure, one quarter of teenagers are underutilised in the 
sense that they want work or want more work (if they already have it) and are available to 
work (or work more hours) but cannot obtain that work. This is much higher than for 20-24 
year olds (around 15 per cent). The underutilisation rate for prime age persons is lower still 
at less than 10 per cent.

Figure 5.3: Male underemployment rate, by age, Australia, 1994–2006

Source: ABS 6105.0 Australian Labour Market Statistics
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Figure 5.4: Female underemployment rate, by age, Australia, 1994–2006

Source: ABS 6105.0 Australian Labour Market Statistics
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Table 5.4: Marginally attached persons, by age and sex, Australia, 1994–2006

MaleS Females

 15–19 20–24 25–54 55 and over 15–19 20–24 25–54 55 and over 

Ratio of those actively looking for work, not available in reference week,  
but available to start work within 4 weeks to the unemployed (x100)

1994 5.0 3.4 2.6 3.3 6.2 8.0 6.9 10.8

1995 2.4 3.5 3.5 1.0 6.0 7.1 6.7 9.1

1996 5.1 3.5 3.4 1.3 5.2 5.3 6.5 4.9

1997 3.9 3.9 2.7 3.4 8.0 5.6 6.9 6.7

1998 3.4 2.9 2.4 5.4 4.0 6.0 8.5 2.9

1999 4.5 6.0 4.8 2.4 8.6 4.9 11.3 6.7

2000 7.6 8.7 5.4 4.5 9.7 5.9 8.8 9.8

2001 6.7 7.0 4.6 4.6 4.5 11.9 8.7 14.3

2002 7.7 6.4 5.0 5.4 6.9 8.3 8.0 20.7

2003 2.4 6.8 5.8 6.7 9.7 7.1 7.8 7.9

2004 4.0 8.7 6.5 8.2 6.8 9.1 12.0 13.8

2005 8.8 6.9 6.4 8.0 10.2 8.3 14.7 1.8

2006 3.4 4.1 7.6 3.0 8.0 3.3 12.3 3.4

MaleS Females

 15–19 20–24 25–54 55 and over 15–19 20–24 25–54 55 and over 

Ratio of discouraged job seekers to the unemployed (x100)

1994 4.0 1.9 1.5 0.4 4.1 5.3 25.8 247.5

1995 4.5 1.7 3.4 0.5 2.8 0.7 30.8 214.5

1996 2.8 1.6 2.2 0.5 5.2 5.4 30.0 289.6

1997 4.9 2.5 4.6 0.6 5.1 6.5 23.6 231.2

1998 3.4 2.1 3.7 0.6 5.1 3.5 26.0 177.6

1999 5.7 2.0 4.0 0.7 3.3 3.8 27.9 150.9

2000 9.4 3.5 3.8 0.6 2.5 4.3 27.6 460.9

2001 3.5 1.7 4.0 0.4 2.2 1.3 19.9 153.0

2002 6.1 2.3 4.3 0.3 2.9 2.1 20.9 170.4

2003 4.6 2.2 3.8 0.5 4.5 5.4 19.5 131.4

2004 4.7 4.2 5.0 0.5 1.3 6.7 20.9 135.6

2005 3.1 1.7 4.2 0.6 3.7 5.4 13.6 116.9

2006 4.2 1.6 3.5 0.4 4.9 8.1 11.7 86.3

Source: ABS 62200TS0002 Persons Not in the Labour Force, Australia – Main activity when not in the labour force

Table 5.6 details the reasons why those with a marginal attachment to the labour force 
were not actively looking for work. Among discouraged job seekers, the prime reasons for 
those aged 15–24 not seeking work is that they lacked the necessary schooling, training, 
skills or experience, or they believed that there were no jobs for them in the locality 
or in their line of work. Among others in the marginally attached category, the primary 
reason given for those aged 15–24 not actively seeking work is that they are attending 
an educational institution. Other major reasons include caring for children, own ill health, 
disability and pregnancy, had a job to go to and a range of other non-specified reasons  
(10 per cent).
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Table 5.5: Main activity of persons not in the labour force, by age and sex, 
Australia, September 2006

Males

15–24 25–54 55 and over

 No (000) % No (000) % No (000) %

Retired or voluntarily inactive 1.6 0.4 19.8 5.6 309.5 48.8

Home duties or caring for children 5.2 1.4 61.5 17.4 54.6 8.6

Attending an educational institution 329.5 88.2 45.4 12.8 0.7 0.1

Own disability or handicap 12.1 3.2 80.0 22.6 75.3 11.9

Own illness or injury 7.8 2.1 82.0 23.2 72.4 11.4

Looking after ill or disabled person np np 17.8 5.0 11.3 1.8

Travel, holiday or leisure activity 7.4 2.0 18.4 5.2 61.8 9.7

Working in unpaid voluntary job np np 3.0 0.8 26.5 4.2

Other 8.0 2.2 22.7 6.4 9.6 1.5

Total 373.6 100.0 353.5 100.0 634.3 100.0

Females

15–24 25–54 55 and over

No (000) % No (000) % No (000) %

Retired or voluntarily inactive 2.0 0.5 25.3 2.4 295.5 32.1

Home duties or caring for children 68.7 16.5 775.6 74.6 372.6 40.5

Attending an educational institution 314.8 75.7 72.6 7.0 1.5 0.2

Own disability or handicap 7.1 1.7 45.2 4.3 37.4 4.1

Own illness or injury 9.6 2.3 46.4 4.5 50.6 5.5

Looking after ill or disabled person np np 35.6 3.4 20.9 2.3

Travel, holiday or leisure activity 5.0 1.2 13.6 1.3 60.7 6.6

Working in unpaid voluntary job np np 7.4 0.7 38.2 4.2

Other 5.0 1.2 12.4 1.2 5.0 0.5

Total 415.6 100.0 1040.1 100.0 919.7 100.0

np – not available for publication but included in totals where applicable, unless otherwise indicated
Source: ABS 62200TS0002 Persons Not in the Labour Force, Australia – Main activity when not in the labour force
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Table 5.6: Main reason for not actively looking for work, persons not in the 
labour force with marginal attachment to the labour force, by age, Australia, 
September 2006

15–24 25–54 55 and over

Main reason No (000) No (000) No (000)

Discouraged job seekers 9.4 6.4 6.2

Considered too young or too old by employers np – 3.5

Lacked the necessary schooling, training, skills or experience 4.8 np np

Difficulties because of language or ethnic background – 1.9 np

No jobs in locality or line of work 4.3 3.0 1.3

No jobs at all np np –

Other reasons 199.3 130.2 43.1

Personal reasons 142.3 32.3 25.0

Own ill health, physical disability or pregnancy 13.0 15.2 15.8

Attending an educational institution 123.3 8.7 1.4

Other personal reasons 6.0 8.4 7.8

Family reasons 23.9 78.1 8.9

Ill health of other than self np 3.7 np

Caring for children 17.8 48.4 np

Other family considerations np 26.0 5.4

No jobs in suitable hours 1.3 np –

Other reasons 16.6 7.4 5.6

Had a job to go to 11.8 10.8 np

Did not know 3.4 np np

np – not available for publication but included in totals where applicable, unless otherwise indicated
Source: ABS 62200TS0003 Persons Not in the Labour Force, Australia – Main reason not actively looking for work
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6.	 The pay arrangements of young workers

On the basis of estimates from the Australian Bureau of Statistics’ Employee Earnings 
and Hours (EEH) survey, around 60 per cent of young workers aged 15–20 are being 
paid junior rates of pay.

Evidence from the Household, Income and Labour Dynamics in Australia (HILDA) and 
the Longitudinal Survey of Australian Youth (LSAY) surveys suggests that the vast 
majority of employed young people aged 15–20 receive an estimated hourly rate of pay 
either within a range of junior rates of pay or above such a range. 

Information on the pay received by young people is available from the ABS publication 
Employee Earnings and Hours, Australia, May 2006 and from a range of surveys including 
the Longitudinal Survey of Australian Youth (LSAY) and the Household, Income and Labour 
Dynamics in Australia (HILDA) survey. However, there seems no individual level data that 
directly identify whether or not a person is on junior, apprentice or trainee wages.

The Employee Earnings and Hours (EEH) survey provides estimates of the proportion of 
non-farm full-time and part-time non-managerial employees who are ‘junior’ employees. 
‘Junior’ employees are those who are under 21 who are not paid the full adult rate for their 
occupation. The Employee Earnings and Hours survey is an employer-based survey which 
excludes the agriculture, forestry and fishing industry and refers only to employees and 
employers. Working proprietors/partners of unincorporated businesses, self-employed 
persons and people paid by commission only are also excluded from the survey.

Among non-managerial employees in the scope of the EEH survey, around 6 per cent 
received junior rates of pay: 2 per cent worked full-time and 4 per cent worked part-time. 
Estimates supplied by the Australian Fair Pay Commission Secretariat indicate that there 
are around 0.911 million non-managerial employees aged 15–20 in a total applicable 
population of 8.715 million. This means that employees aged 15–20 comprise around 11 
per cent of the workforce with around 60 per cent being paid junior rates of pay.

Given the lack of individual level data that specifically identifies receipt of junior or training 
wages, it has not been possible to definitively answer research question 3: ‘How many 
young people receive discounted wages?’; or to further analyse how those young people 
differ from young people receiving adult wages. Rather, the LSAY and HILDA surveys 
are used to provide experimental estimates of the proportion of employees aged 15–20 
receiving earnings that are ‘consistent’ with junior rates of pay and those receiving rates of 
pay potentially less than or more than the junior rate of pay.

The junior rates of pay that apply to young persons vary considerably by state/territory, 
award and classification within award. In principle, there is a minimum rate that applies 
to each person depending on that person’s characteristics. However, the mapping from 
award rates to observable characteristics requires much more information than is available 
in the data sets used. As such, the estimated percentage of young persons earning the 
junior rate, or earning below or above the junior rate, presented in this report is based 
on an Australia-wide analysis and only provides a very broad indication of the extent to 
which young people are being paid in a manner consistent with specified junior rates of 
pay. Further, our analysis is confined to the four key industries in which the vast majority 
of young people are located, namely, retail trade, accommodation, cafés and restaurants, 
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manufacturing and construction. To determine an Australia-wide junior/trainee hourly 
rate for each of the four industries, a minimum and maximum junior/trainee hourly rate 
was derived from the Pay Scale summaries listed on the WorkChoices’ website. Due to 
the defined age range of the study (15–20), junior and/or trainee hourly rates were only 
used where the age was either specified or could be reasonably assumed. In addition, 
junior and/or trainee hourly rates equal to the adult rate were excluded. The Pay Scale 
summaries and junior and trainee hourly rates used to derive the minimum and maximum 
junior/trainee hourly rates for each of the four major industry groups identified in the 
analysis are listed in the Appendix in tables 15–18.

6.1	 Estimates using HILDA

The HILDA analysis is based on the 2005 (Wave 5) survey. The vast bulk of the survey 
interviews for this cohort were completed in late 2005, and this represents the most 
recently available data from the HILDA Survey. The hourly rate was calculated by dividing 
the individual’s current weekly gross wage or salary for her/his main job by the number 
of hours per week usually worked. The current weekly gross wage or salary is a HILDA 
derived variable and does not indicate the pay frequency for the individual. The hours per 
week usually worked includes paid and unpaid overtime. In the case where the individual 
has more than one job, the hours per week usually worked are for the individual’s main 
job. The hourly rate of individuals identified as being casual was also adjusted by a factor 
of 0.9. This hourly wage rate was then compared to the minimum and maximum junior/
trainee hourly rates listed in Appendix Tables 15-18 to estimate the percentage of 15–20-
year-olds earning the junior rate, or earning below or above the junior rate, in each of 
the four industries across Australia. These proportions are calculated using the sample 
population weights available in HILDA.

There are a number of issues that should be taken into consideration when analysing 
the results from the HILDA wave 5 (2005) data set. First, if the individual’s hours usually 
worked per week includes unpaid overtime this will reduce the calculated hourly rate for 
that individual, and hence, will not be an accurate indication of that individual’s hourly rate. 
Second, the hourly rate is for each individual’s main job, consequently, if the individual’s 
wage rate(s) for her/his other job(s) is above or below the junior or trainee wage it will not 
be captured by the results. 

One limitation with the methodology used for both data sets is that there is a discrepancy 
between the date of the earnings data and that of the Pay Scale summaries. The hourly 
rate for 15–20-year-olds in the HILDA data set and for 17–18-year-olds in the LSAY 
data set are based on earnings in 2005, whereas the publication dates for the Pay Scale 
summaries range between December 2006 and May 2007. This date discrepancy could 
lead to an upward bias in the percentage of 15–20-year-olds earning below the junior 
rate, and a downward bias in the percentage of 15–20-year-olds earning above the  
junior rate.

Assuming that wages have grown by 6 to 7 per cent in the period between 2005 and 
2007, those individuals whose hourly rate was just below the minimum junior/trainee 
hourly rate would in fact be within the junior/trainee hourly range. Consequently, this 
would mean the percentage of 15–20-year-olds earning below the junior/trainee wage 
range would be overstated. Conversely, those individuals whose hourly rate was just below 
the maximum junior/trainee wage would in fact be above the junior/trainee wage range. 
Consequently, this would mean the percentage of 15–20-year-olds earning above the 
junior/trainee wage range would be understated.
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Table 6.1 presents results separately for 15–17-year-olds and 18–20-year-olds, and for 
15–20-year-olds in total. The major points to note are:

•	 The vast majority of those aged 15–17 received an estimated hourly rate of pay 
consistent with the minimum-maximum junior rate band or above the minimum-
maximum band.

	 –	� In the accommodation, cafés and restaurants industry only 6 per cent of this group 
received wages below the minimum-maximum band, with nearly all the remainder 
(92 per cent) receiving hourly wages within the junior pay range.

	 –	� For the retail trade industry12 per cent were assessed as receiving a rate of pay 
below the minimum-maximum band while 64 per cent received an hourly wage 
consistent with that band and 24 per cent received an hourly wage above the 
specified band. 

	 –	� In the case of manufacturing, two-thirds of 15–17-year-olds received a wage above 
the minimum–maximum band, with 15 per cent receiving an estimated hourly wage 
below the band.

	 –	� The construction industries represented the only case where a sizeable number 
of employed 15–17-year-olds received an hourly wage below the estimated junior 
band. Here 27 per cent received an hourly wage below the estimated minimum–
maximum band, 65 per cent received a wage within the specified band and 7 per 
cent received a wage above the junior wage band. 

•	 For 18–20-year-olds, the proportion of HILDA respondents receiving an hourly wage 
below the specified junior pay range was somewhat higher than for 15–17-year-olds. 
With the exception of manufacturing, the proportion earning above the minimum-
maximum band also rose, suggesting greater dispersion of wages relative to the 
specified junior rates for this older group.

	 –	� In the case of retail trade industries, 16 per cent of those aged 18–20 were 
assessed as received a wage below the junior pay range; the corresponding figure 
for the accommodation, cafés and restaurants industries is 23 per cent. In both 
cases, the proportion of employed 18–20-year-olds receiving a wage above the 
junior pay range is also higher than for 15–17-year-olds.

	 –	� For retail trade industries, 34 per cent received a wage above the junior pay range 
while 17 per cent of 18–20-year-olds employed in the accommodation, cafés and 
restaurants industries were assessed as receiving a wage above the specified junior 
pay range.

	 –	� For manufacturing and construction, the relevant estimates of those aged between 
18 and 20 receiving an hourly wage below the specified minimum are 15 and 45 
per cent respectively, while for both industries around a third of employed 18–20-
year-olds were assessed as receiving an hourly wage above the specified junior  
pay range.

Overall, the construction industry stands out as having the largest proportion of young 
people earning below the minimum pay range, while the accommodation, cafés and 
restaurants industry shows the strongest concentration of junior employees earning within 
the minimum–maximum pay range.



The Economic and Social Circumstances of Australian Young People Aged 15–20 Years

page 48

Table 6.1: Proportion of young people aged 15–20, either below, on, or above 
junior rates of pay for selected industries, Australia, 2005

Young people aged 15–17 Manufacturing Construction Retail Trade

Accommodation, 
Cafes and 

Restaurants

% Std. err. % Std. err. % Std. err. % Std. err.

Below junior pay range 15 0.11 27 0.12 12 0.02 6 0.04

Within junior pay range 19 0.12 65 0.13 64 0.03 92 0.05

Above junior pay range 67 0.15 7 0.07 24 0.03 2 0.02

Totals 100 – 100 – 100 – 100 –

Sample (n) (11) (15) (190) (38)

Young people aged 18–20 Manufacturing Construction Retail Trade

Accommodation, 
Cafes and 

Restaurants

% Std. err. % Std. err. % Std. err. % Std. err.

Below junior pay range 15 0.06 45 0.08 16 0.03 34 0.07

Within junior pay range 53 0.09 24 0.06 49 0.04 50 0.07

Above junior pay range 33 0.08 31 0.07 34 0.04 17 0.05

Totals 100 – 100 – 100 – 100 –

Sample (n) (33) (45) (139) (53)

Young people aged 15–20 Manufacturing Construction Retail Trade

Accommodation, 
Cafes and 

Restaurants

% Std. err. % Std. err. % Std. err. % Std. err.

Below junior pay range 15 0.05 40 0.06 14 0.02 22 0.04

Within junior pay range 43 0.08 35 0.06 57 0.03 68 0.05

Above junior pay range 43 0.08 25 0.06 29 0.02 10 0.03

Totals 100 – 100 – 100 – 100 –

Sample (n) (44) (60) (329) (91)

Source: HILDA Survey, wave 5, 2005.

Notes: For pay ranges see Appendix Tables 15–18. Pay ranges apply to period 1 Dec 2006 to 11 Apr 2007. Estimates derived using the HILDA Responding 
Persons file population weights.

6.2	 Estimates using the LSAY

The LSAY analysis is based on the 2003 cohort of young people who were students 
aged 15 years old in 2003 and participated in the Programme for International Student 
Assessment (PISA) conducted by the Organisation for Economic Co-operation and 
Development (OECD). Study participants are re-interviewed annually and the estimates are 
based on the 2005 sample.

In the case of the LSAY 2003 wave 3 (2005) data set, the method adopted was to first 
define a single minimum hourly rate for ‘Trainees and Apprentices’. Unlike the HILDA data 
set, a Trainee and Apprentice identifier is available in the LSAY data. The single minimum 
hourly rate was identified from the award rates listed in Appendix Tables 15–18. The 
two relevant ages for the LSAY data are 17 and 18. The minimum wage rate set for 17 
year old trainees and apprentices in the four industries was $7.41; the comparable rate 
set for 18-year-olds was $8.73. Given these base rates, the junior range for trainees and 
apprentices was set to be the minimum rate figure plus one third. Hence, for 17-year-olds 
the range was given as $7.41–$9.85 and for 18-year-olds $8.73–$11.61. These ranges 
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can be regarded as being representative in the sense that most of the junior rates in the 
awards fall within this range.

For other young people in the LSAY data, the minimum rate was set to be ten per cent 
higher than the trainees and apprentices range. While the trainee/apprenticeship discount 
is usually 20 per cent, there are many awards with a junior rate that is quite low relative to 
the typical trainee rate. For 17 year old ‘Other Juniors’ the range is given as $8.98–$11.83 
and for 18-year-olds, $9.60–$12.77.

The award rates apply to persons who enjoy the normal entitlements of awards including 
holiday and sick pay. However, many young workers are employed as casuals (see the 
analysis above) and the hourly rate derived from the data include a casual premium to 
compensate casuals for giving up these entitlements. A cursory analysis of the data confirms 
this. Casual status is associated with an hourly rate that is about ten per cent higher than 
non-casuals. To allow for this, the hourly rate has been adjusted by a factor of 0.9 for 
persons identified as being casuals, and in line with the approach taken for the HILDA data. 

The hourly rate for the LSAY 2003 wave 3 (2005) data set was calculated by dividing the 
individual’s current gross wage or salary for her/his main job by the number of hours per 
week usually worked. The gross wage or salary was converted back to a weekly gross 
wage depending on the pay frequency (e.g., weekly, fortnightly and monthly). In the case 
where the individual has more than one job, the hours per week usually worked are for the 
individual’s main job. One limitation with hours per week usually worked in the LSAY 2003 
wave 3 (2005) data set is that it does not specify whether the hours include unpaid hours. 

Table 6.2 presents the resulting estimates for the LSAY. Despite a different methodology 
being adopted to the specification of the junior pay range in the case of the LSAY study, 
the results for the LSAY analysis are broadly similar to those derived from the HILDA data. 
As with the HILDA analysis, the majority of respondents were assessed as receiving an 
hourly wage rate within or above the junior pay range, while a minority were assessed as 
receiving an hourly wage below the specified junior pay range. This result applied across 
all industries and for the two relevant age groups.

•	 Among 17-year-olds in the LSAY study, 19 per cent of those employed in the retail 
trade industries and 17 per cent of those employed in the accommodation, cafés and 
restaurants industries received an hourly wage below the specified junior pay range. 
Around two thirds in both industries were assessed as received an estimated hourly 
wage within the specified junior pay range. A relatively small number received a wage 
above the junior pay range.

•	 Around a third of 17-year-olds in the manufacturing and construction industries were 
assessed as receiving an hourly wage below the junior pay range. A somewhat greater 
proportion received a wage within the junior pay range (44 per cent for construction 
and 45 per cent for manufacturing) while around a fifth received a wage estimated to 
be above the junior pay range.

•	 Consistent with the HILDA results, a somewhat higher proportion of 18-year-olds than 
17-year-olds were assessed as receiving a wage below the junior pay range. This result 
applied across all relevant industries.

•	 The vast majority of retail trade and accommodation, cafés and restaurants industries, 
employees were again located within the junior pay range with very few being located 
above the junior pay range.

•	 The construction industry again displays a relatively high proportion located below the 
junior pay range, but in contrast to the results using HILDA, the manufacturing sector 
has the greatest proportion located below the junior pay range based on the LSAY data.
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Table 6.2: Proportion of young people aged 17 and 18 either below, on, or 
above junior rates for selected industries, Australia, 2005

Young people aged 17 Manufacturing Construction Retail Trade

Accommodation, 
Cafes and 

Restaurants

% Std. err. % Std. err. % Std. err. % Std. err.

Below junior pay range 36 0.07 34 0.06 19 0.01 17 0.02

Within junior pay range 45 0.08 44 0.06 70 0.01 64 0.03

Above junior pay range 20 0.06 22 0.05 11 0.01 19 0.03

Totals 100 – 100 – 100 – 100 –

Sample (n) (79) (93) (2104) (333)

Young people aged 18 Manufacturing Construction Retail Trade

Accommodation, 
Cafes and 

Restaurants

% Std. err. % Std. err. % Std. err. % Std. err.

Below junior pay range 41 0.09 37 0.09 28 0.02 20 0.04

Within junior pay range 47 0.09 38 0.09 67 0.02 67 0.05

Above junior pay range 12 0.06 25 0.08 6 0.01 13 0.03

Totals 100 – 100 – 100 – 100 –

Sample (n) (48) (45) (917) (148)

Source: LSAY, wave 3, 2005
Notes: For pay ranges see Appendix Tables 15–18. Pay ranges apply to period 1 Dec 2006 to 11 Apr 2007. 
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7.	� The demographic, labour market and income 
characteristics of households containing young 
Australians 

The majority of young people aged 15–20 are living at home with their parents; the 
proportion ranges from around 95 per cent of 15-year-olds to two-thirds of 20-year-olds 
living at home with their parents.

The majority of young people aged 15–20 live in two-parent households. Over 80 
per cent of such households comprise a father who is working on a full-time basis. 
Young people in two-parent households are more likely than their counterparts in other 
household formation positions to be attending an educational institution and less likely 
to be employed and not studying.

Over 40 per cent of young people aged 15–20 living away from home are employed 
and not engaged in any study; around 40 per cent are in study, with the remainder 
neither employed nor engaged in study.

Table 7.1 provides a description of the school status and living arrangements of young 
people from the HILDA Wave 5 (2005) data. Around 95 per cent of 15-year-olds were 
living at home in 2005; roughly the same percentage were at school. By age 18, most 
have left school but the majority of young people remain at home. Two-thirds of 20-year-
olds are living at home with their parents. Hence, while leaving home is closely associated 
with leaving school, most young people now remain in the parental home for several years 
after the completion of high school. Many of these young people of course have moved 
from school to full-time tertiary education.

As indicated in Table 7.2, young people who have left home are far more likely to have also 
left school, and, equally, are far less likely to complete their schooling.

Table 7.1: School status and parental home living arrangements of young 
people aged 15–20, by single year of age, Australia, 2005

Age at last birthday

15 yrs 
%

16 yrs 
%

17 yrs 
%

18 yrs 
%

19 yrs 
%

20 yrs 
%

School status

Still at school 93.8 79.9 56.8 14.4 0.6 0.0

Left school 6.2 20.1 43.2 85.6 99.4 100.0

Totals 100.0 100.0 100.0 100.0 100.0 100.0

Living status

Left home 5.0 5.4 8.5 20.0 23.3 32.4

Living at home 95.0 94.6 91.5 80.0 76.7 67.6

Totals 100.0 100.0 100.0 100.0 100.0 100.0

Est. population 285,092 317,279 271,308 267,688 267,334 300,850

Source HILDA Survey, wave 5 (2005)

Note: Home/left home based on relationship in household. Persons are categorised as ‘living at home’ if that relationship is either as a dependent student or a 
non-dependent child. A young person living in a couple relationship with or without children or as a sole parent is classified as having ‘left home’, although they may 
actually be living with one of both of their parents. Population estimate derived using the HILDA Responding Persons file population weights.
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Table 7.2: Parental home living arrangements of young people aged 15–20, by 
school status and single year of age, Australia, 2005

Age at last birthday

15 yrs 
%

16 yrs 
%

17 yrs 
%

18 yrs 
%

19 yrs 
%

20 yrs 
%

Living at home

Still at school 95.5 81.5 61.1 16.1 0.7 0.0

Left school 4.5 18.5 38.9 83.9 99.3 100.0

Totals 100.0 100.0 100.0 100.0 100.0 100.0

Est. population 270,808 300,286 248,189 214,117 205,009 203,293

Left home

Still at school 60.8 53.0 10.4 7.8 0.0 0.0

Left school 39.2 47.0 89.6 92.2 100.0 100.0

Totals 100.0 100.0 100.0 100.0 100.0 100.0

Est. population 14,284 16,993 23,119 53,572 62,325 97,557

Source: HILDA Survey, wave 5 (2005)

The evidence presented in Table 7.3 indicates that the vast majority of young people 
are living with their parents (or parent), as either dependent students or non-dependent 
children. In total, there are 339 young people in the 2005 Wave 5 HILDA data who were 
not living with their parents of whom 276 were aged 18–20; 45 of those not living with 
their parent(s) lived with other family members. Around a third of those not living in the 
parental home lived with a partner, while another third lived by themselves. Young persons 
in shared households comprised 13 per cent of all those not living in the parental home.

Table 7.3: Household living arrangements of young people aged 15–17, 18–20 
and 15–20, Australia, 2005

Aged 15–17 
%

Aged 18–20 
 %

All 15–20 
 %

Sample 
 (n)

Living at home

Dependent student (at home) 79 35 57 (798)

Non-dependent child (at home) 14 40 27 (332)

Not living at home

Couple with children 0 1 1 (21)

Couple without children 1 6 3 (81)

Lone parent with children 0 1 1 (19)

Other family member 3 4 3 (45)

Lone person 1 10 6 (128)

Unrelated to all household members 1 3 2 (45)

Totals 100 100 100 (1469)

Sample (n) (761) (708) (1469)

Source: HILDA Survey, wave 5 (2005)
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A breakdown of the housing tenure position of those 339 young people who were not 
living in the parental home is given in Table 7.4. The household living arrangements of 
these young people is summarised in five groups: couples, sole parents, living with other 
family, lone persons and shared households (including group and multi-family households). 
Sixty-eight per cent of young people living outside the parental home are renting and 
one quarter are owner-purchasers. Chi square tests of the equivalence of the tenure 
distributions between couples and the other categories are significant only in the case of 
lone persons; they are more likely to be renting than couples.

Table 7.4: Housing tenure status of young people aged 15–20 not living at 
home, Australia, 2005

Couples Sole parents
With other 

family Lone person
Shared 

household All Sample

% % % % % % (n)

Owner/purchaser 44 14 51 0 27 24 (65)

Rent or pay board 53 86 35 86 69 68 (249)

In rent-buy scheme 0 0 0 1 0 0 (1)

Rent free 3 0 13 12 4 8 (24)

Total 100 100 100 100 100 100

Sample (n) (113) (22) (26) (128) (50) (339)

Source: HILDA Survey, wave 5 (2005)

 
Many young people who leave school go on to post-secondary education. Table 7.5 from 
the HILDA Survey shows that many of those in full-time education also work – around 
two-thirds of those over 17 in full-time education also hold jobs (the majority part-time). In 
the HILDA self-completion questionnaire, respondents are asked to rate their ‘prosperity 
given current needs and financial responsibilities’. Just under 80 per cent of all full-time 
students aged 15–20 in 2005 reported being either prosperous, very comfortable or 
reasonably comfortable, while the remainder reported just getting along or being poor or 
very poor. Table 7.5 reveals that full-time students who have left home are more likely to 
consider themselves to be just getting by or poor than those still at home, although small 
sample numbers make the estimates highly variable.

Table 7.5: Employment status and self-assessed sense of financial well-being 
of full-time students aged 15–20, by home living status and age, Australia, 2005

Age at last birthday

15–17 years 18–20 years 15–20 years

Estimate % Std. error Estimate % Std. error Estimate % Std. error

Proportion of age group 
studying full-time 81.7 38.3 60.5

Est. pop (FT students) 713,739 320,008 1,033,747

Of whom: 

Employed 42.6 2.0 67.8 2.9 50.4 1.7

Just getting along/ 
poor or very poor

Living at home 20.8 1.8 16.7 3.0 19.7 1.5

Left home 21.2 9.4 29.3 5.1 27.5 4.5

All 20.8 1.7 19.7 2.6 20.5 1.4

Sample (n) (613) (262) (875)

Source: HILDA Survey, wave 5 (2005)
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Table 7.6 presents the comparative figures for young people who are not full-time students. 
We caution that the sample numbers are small for ages 15–17 as most young people 
are still in high school. It is clear, however that those who are not full-time students report 
being less financially comfortable than those in full-time education. A significant proportion 
of those who are not full-time students are working, many in full-time jobs and so earning 
higher personal incomes than their full-time student counterparts. But the key is that this 
group are more independent, more reliant on their own incomes and come from less well-off 
families than those in full-time education (see Dockery 2005, pp. 16–19). It is those who are 
not in full-time education and who have left home who are most likely to assess themselves 
as being poor or just getting by relative to their current financial responsibilities. This no 
doubt reflects greater financial responsibilities (such as rent) rather than lower incomes.

Table 7.6: Labour force status and self-assessed sense of financial well-being 
of young people aged 15–20 not in full-time education, by home living status 
and age, Australia, 2005

Age at last birthday

15–17 years 18–20 years 15–20 years

Estimate % Std. error Estimate % Std. error Estimate % Std. error

Proportion of age group  
not in full-time study 18.3 61.7 39.5

Est. population (non- FT students) 159,940 515,865 675,804

Of whom:

Employed 67.0 3.9 77.6 2.0 75.1 1.8

Unemployment rate 29.9 6.6 20.2 3.1 22.3 2.8

Just getting along/ 
poor or very poor

Living at home 21.8 4.4 25.7 2.9 24.8 2.5

Left home 41.5 10.8 37.9 3.9 38.4 3.7

All 24.5 4.1 28.9 2.4 28.0 2.0

Sample (n) (148) (446) (594)

Source: HILDA Survey, wave 5 (2005)

Table 7.7 presents findings in relation to the labour market position of members of 
households which contain young people cross-classified by young people’s own labour 
market position. Estimates of household income are also included in the table. Significant 
differences in labour force status and educational participation outcomes are evident for 
young people and their family members across different household formation patterns. 

We first examine the position of those young people not living at home with their parents. 
On a weighted population basis, 15 per cent of young people aged 15–20 are not living 
with their parents. Over 40 per cent of those living away from home are employed and 
not engaged in any study. Around 30 per cent are in full-time study, around 10 per cent in 
part-time study with over half of these also employed, but some 17 per cent of those living 
away from home are neither employed nor engaged in study. Those living away from home 
are more likely than young people living at home to be neither employed nor studying. 
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Table 7.7: Household and labour market circumstances of young people aged 
15–20, by education status, Australia, 2005

Youth category

Not in 
 education/ training

Full-time
education/ training

Part-time
education/ training

 Employed
Not 

employed
Employed

Not 
employed

Employed
Not 

employed
Total

Left home (lives with  
neither parent) 27.1 27.4 7.7 8.4 16.5 14.6 14.8

(row per cent) 41.2 16.8 15.8 16.9 8.4 0.9 100

Lives with one parent 17.7 25.2 18.9 23.7 12.1 np 20.1

(row per cent) 19.8 11.4 28.3 35.3 4.6 0.6 100

Mean unequivalised  
HH income (annual) $60,153 $49,749 $54,907 $45,652 $58,712 np $43,323

Female sole parents

– employed FT 37.0 8.9 65.7 22.7 49.0 np 36.8

– employed PT 31.1 25.0 24.6 35.3 22.7 np 29

– unemployed 0 21.4 2.2 8.7 20.6 np 7.5

– not in labour force 31.9 44.7 7.5 33.4 7.7 np 26.7

Total 100.0 100.0 100.0 100.0 100.0 np 100.0

Male sole parents

– employed FT 65.8 100 76.1 64.7 56.2 np 70.6

– employed PT 11.7 0 2.5 8.4 0 np 6.2

– unemployed 0 0 0 10.5 0 np 3.8

– not in labour force 22.6 0 21.4 16.4 43.8 np 19.4

Total 100.0 100.0 100.0 100.0 100.0 np 100.0

Lives with both parents 55.3 47.5 73.4 68 71.3 72.3 65.2

(row per cent) 19.1 6.6 33.9 31.2 8.2 1 100

Mean HH income (annual) $115,151 $90,325 $123,164$115,896 $117,254$132,859 $116,804

Mother’s labour force status

– employed FT 26.5 45.7 43.6 38.5 48 20.3 38.9

– employed PT 41.6 29.3 38.4 32.6 20.9 50.1 35.2

– unemployed 5.6 1.0 2.3 1.5 6.5 0 2.9

– not in labour force 26.3 24.1 15.8 27.5 24.6 29.6 23

Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Father’s labour force status

– employed FT 80.4 82.8 89.1 77.8 82.3 85.1 82.9

– employed PT 8.3 5.5 4.2 7.1 4.5 4.5 6

– unemployed 1.9 1.6 1.7 0.9 4.7 0 1.7

– not in labour force 9.4 10.2 5 14.2 8.4 10.4 9.4

Total 100 100 100 100 100 100 100

Total – all family types 100.0 100.0 100.0 100.0 100.0 100.0 100.0

(row per cent) 22.5 9.1 30.1 29.9 7.5 0.9 100

Mean HH income (annual) $85,281 $64,430 $103,558 $91,797 $99,555 $102,488 $92,044

np – not available for publication but included in totals where applicable, unless otherwise indicated
Source: HILDA Survey, wave 5 (2005).  

Note: weighted estimates.
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Around 20 per cent of young people in the HILDA Wave 5 sample were in sole-parent 
households with the majority (over 60 per cent) engaged in full-time study. Where the sole 
parent of the young person is working full-time, there is a greater chance that the young 
person living at home is also working. The lowest employment rates for young people 
living with their parent occur where the parent is not working full-time. Young people living 
at home who are not employed and not studying are disproportionately drawn from sole-
parent households. Joint work among household members (parent and son/daughter) has 
a moderate association with levels of household income. If the young person in a sole-
parent household is employed, the household income of the family is around $10,000 per 
annum higher. Overall, household income levels of sole-parent households are less than 
half those of two-parent households. Note, however, these figures are for absolute income 
rather than equivalised scales, and are therefore not an accurate measure of the financial 
disadvantage for sole-parent households.

The majority of sole-parent families are headed by the mother. In over one-third of such 
households, the parent is not working. Even in father-headed sole-parent households, 
one-fifth of fathers do not work. A further 29 per cent comprise female household heads 
working on a part-time basis while 37 per cent of female-headed sole-parent households 
comprise women who are working on a full-time basis. The labour force status of mothers 
in sole-parent households is little different from the labour force status of mothers in two-
parent households.

The majority of young people aged 15–20 live in two-parent households (65 per cent on 
a weighted population basis). Over 80 per cent of such households comprise a father who 
is working on a full-time basis, but 10 per cent of such households include a father who is 
not employed. The vast majority (90 per cent) of fathers not employed in such households 
are in the not-in-the labour force category. Young people in two-parent households are 
more likely than their counterparts in other household formation positions to be attending 
an educational institution and less likely to be employed and not studying. They are also 
less likely than their counterparts in one-parent households or living away from home to be 
neither employed nor unemployed. 

As shown in Table 7.7, those young people who, at the time of the 2005 HILDA Wave 5 
Survey, were neither currently in education/training nor currently working comprise an 
estimated 9 per cent of the 15–20-year-old population. They are more likely than other 
young people to have left home (although a slightly higher proportion of young people who 
are employed and not in education or training have also left home); more likely to live in a 
sole-parent households and to live in households with lower household income.

There were 141 such respondents to HILDA in wave 5 (Table 7.8), so the sample limits 
possible exploration of the characteristics of this group. However, weighted estimates 
suggest that the proportion of young people in this state is very low at age 15 (less than 
2 per cent), and increases to about 14 per cent at age 20. There is an increase also at 
age 18, but as the HILDA Surveys are undertaken around the end of the year, this is 
likely to reflect school-leavers who are yet to commence the next stage of their careers. 
Those who are neither currently in education/training nor currently working are relatively 
evenly distributed between males (52 per cent) and females (48 per cent); and between 
unemployment (45 per cent) and non-participation in the labour force (56 per cent). 

By definition, the unemployed must have actively looked for work in the four weeks leading 
up to the survey. Persons who had not looked for work were asked their main activity 
since they last worked or looked for work. The predominant activity of females was ‘home 
duties/child care’ (40 per cent). Other young females had been previously studying (25 
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per cent) or travelling or on holidays (18 per cent). For young men, their main activity since 
last working or looking for work had been study (41 per cent), travelling or on holidays (22 
per cent) or had an illness, injury or disability (12 per cent).

Table 7.8: Household and labour market circumstances of young people aged 
15–20 by education status, sample sizes, Australia, 2005

Youth category

Not in 
 Education/ training

Full-time
Education/ training

Part-time
Education/ training

 Employed
Not 

Employed
Employed

Not 
employed

Employed
Not 

employed
Total

Sample sizes (unweighted)

Left home (lives with neither 
parent) 137 54 54 42 32 3 322

Lives with one parent 57 31 89 101 16 1 295

Lives with both parents 154 56 302 270 61 9 852

Total 348 141 445 413 109 13 1469

Sample sizes (unweighted)  
(per cent)
Left home (lives with neither 
parent) 9.3 3.7 3.7 2.9 2.2 0.2 21.9

Lives with one parent 3.9 2.1 6.1 6.9 1.1 0.1 20.1

Lives with both parents 10.5 3.8 20.6 18.4 4.2 0.6 58.0

Total 23.7 9.6 30.3 28.1 7.4 0.9 100.0

Source: HILDA Survey, wave 5 (2005)

Our final piece of household-based analysis of the position of young people is to explore 
further the position of young people from different household income locations. To 
investigate the circumstances of young people with respect to their household income, the 
derived total annual household income variable available in HILDA has been adjusted for 
the composition of the young people’s households using the standard OECD equivalence 
scales. Under this methodology, a value of 1 is assigned to the first adult household 
member, of 0.7 to each additional adult and of 0.5 to each child. Household income is 
then divided by this scaling factor. We have defined a child as a person aged up to 14 and 
adults as aged 15 and over. The quintile values of equivalent household annual income are 
then calculated for the full population of households in HILDA wave 5. Therefore, for the 
full population, there are 20 per cent of households in each quintile.

The results of the analysis are presented in Table 7.9. As can be seen from the final row of 
Table 7.9, the households in which young people reside are more likely to be located in the 
middle of the income distribution than the top of the income distribution, and only 13 per 
cent of young people are in the top quintile of household equivalent income. Interestingly, 
there are no significant differences in the distribution of household equivalent income by 
the age of the young person (i.e., between those aged 15–17 and those aged 18–20) or 
whether they left school. 

Young people who have left home are significantly more likely than those who have not 
to be located in the bottom quintile of the income distribution. The same applies to young 
people who live in sole-parent families. The greatest concentration of young people in the 
bottom quintile is to be found in the case of young people who live in households where 
both parents do not work. In terms of youth activity, it is those who are neither working nor 
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in education and training who are most likely to live in low-income households. Those in 
full-time education and training and who are not working are also concentrated in lower 
income quintiles (though to a far lesser extent and the difference is significant only at the 
10 per cent level).

Table 7.9: Proportion of households by quintile distribution (household 
equivalent income) of young people aged 15–20, by selected characteristics, 
Australia, 2005

Characteristic Quintile – equivalent household income (%) Chi-sqa
Sample size

I II III IV V All

Lowest income Highest income (n)

Age group

Aged 15–17 21.0 19.8 27.5 20.5 11.2 100 (761)

Aged 18–20 20.4 18.1 23.3 24.3 13.8 100 n.s. (708)

School status

In school 19.0 20.8 27.6 20.9 11.7 100 (617)

Left school 22.0 17.7 23.9 23.4 13.1 100 n.s. (852)

Household status

Lives at home 16.4 18.1 26.6 24.5 14.4 100 (1130)

Left home 44.0 23.9 19.4 10.5 2.2 100 *** (339)

Lives at home and:

– lives with one parent 32.3 27.8 20.2 14.1 5.7 100 (288)

– lives with both parents 11.5 15.2 28.5 27.7 17.1 100 *** (842)

Lives with both parents and:

– one works 8.7 16.8 31.1 25.2 18.1 100 (438)

– both work 2.2 8.2 33.6 42.6 13.4 100 *** (233)

– neither works 52.6 23.9 8.9 7.3 7.3 100 *** (84)

Youth activity:

– �No education and training, 
employed 17.3 20.1 29.9 20.9 11.8 100 (348)

– �FT education and training, 
employed 12.6 17.1 27.8 27.7 14.8 100 ** (445)

– �FT education and training,  
not employed 26.5 21.0 21.1 18.6 12.9 100 * (413)

– �PT education and training, 
employed 13.8 17.6 26.5 30.8 11.3 100 n.s. (109)

– �PT education and training,  
not employed 20.9 17.6 29.0 18.6 13.9 100 n.s. (13)

– �Neither education and training  
nor employed 42.8 17.2 19.9 13.8 6.4 100 *** (141)

All 15–20 20.7 19.0 25.5 22.3 12.5 100 (1469)

Source: HILDA Survey wave 5 (2005)

Notes: a Reports the significance level for the Mantel-Haenszel chi-square test statistic for the difference in the distributions across the quintiles, which takes account 
of the fact that the row variable (income quintile) is ordered. ***, ** and * denote that the difference in the distributions is significant at the 1 per cent, 5 per cent and 
10 per cent levels respectively, n.s. denotes the difference is not significant. The reference category for each test is the first row of each block.
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Appendix: Tables

Appendix Table 1: Full-time education participation rates, persons aged 15–20, 
by sex, Australia, 1986 to 2007

Males Females Persons

April 1986 43.7 46.2 44.9

1987 46.3 48.9 47.6

1988 48.1 50.6 49.4

1989 48.6 52.5 50.5

1990 49.0 53.5 51.2

1991 52.9 57.2 55.0

1992 55.1 59.6 57.3

1993 55.6 61.3 58.4

1994 55.7 62.2 58.9

1995 56.0 62.2 59.0

1996 55.9 63.0 59.4

1997 58.1 65.7 61.8

1998 58.9 65.9 62.3

1999 59.8 67.0 63.3

2000 60.4 66.8 63.6

2001 60.9 67.2 64.0

2002 61.0 68.2 64.5

2003 60.3 67.1 63.6

2004 60.8 66.8 63.8

2005 59.2 67.2 63.1

April 2006 60.1 68.1 64.0

May 2006 60.7 68.6 64.6

June 2006 60.8 68.2 64.4

July 2006 61.2 67.5 64.2

August 2006 62.5 68.7 65.6

September 2006 62.1 69.8 65.9

October 2006 62.0 70.3 66.1

November 2006 60.3 66.6 63.4

December 2006 52.3 57.6 54.9

January 2007 54.6 59.2 56.8

February 2007 58.8 65.8 62.2

March 2007 60.5 68.8 64.6

April 2007 59.8 68.8 64.2

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed – Electronic Delivery  
Tables 3a, 3b, and 3c.
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Appendix Table 2: Full-time education participation rates, persons aged 15–20, 
by single year of age, Australia, 1986–2007

15 16 17 18 19 20

April 1986 90.5 66.8 43.1 25.7 20.0 15.9

1987 90.6 72.2 50.1 27.3 21.0 16.2

1988 92.7 77.2 52.4 27.8 22.6 18.7

1989 93.4 77.0 54.6 31.4 27.4 20.4

1990 92.6 77.8 57.3 33.9 28.2 22.9

1991 95.9 83.8 61.7 39.9 31.9 25.1

1992 96.0 86.9 66.5 43.4 34.5 25.0

1993 94.5 87.3 68.2 44.0 34.9 28.0

1994 94.5 83.5 69.0 45.7 37.1 28.3

1995 95.7 83.8 67.0 46.4 34.0 30.1

1996 94.2 85.1 67.3 45.1 35.3 30.0

1997 95.2 85.2 70.7 47.2 39.9 32.2

1998 95.4 86.8 69.1 47.5 41.3 32.9

1999 96.6 88.5 72.5 45.3 41.6 33.3

2000 96.1 87.1 73.5 47.5 41.3 33.5

2001 94.2 89.4 73.9 46.8 40.9 37.6

2002 96.7 87.8 70.3 48.6 43.0 40.9

2003 95.7 88.7 70.2 49.4 41.3 37.9

2004 97.0 88.3 73.0 45.5 43.6 37.5

2005 96.4 87.5 69.6 43.6 42.5 40.9

April 2006 96.4 87.8 71.6 47.2 43.6 38.3

May 2006 97.1 88.1 73.6 48.4 42.8 38.2

June 2006 97.0 87.8 74.0 49.9 40.8 37.8

July 2006 97.3 88.4 75.4 49.0 39.8 36.1

August 2006 98.1 88.2 76.4 50.0 42.6 38.5

September 2006 97.2 90.3 77.0 52.4 40.8 38.2

October 2006 97.2 90.1 78.1 53.2 41.1 37.3

November 2006 97.3 90.4 69.5 47.4 40.8 35.4

December 2006 95.6 85.8 50.2 29.3 35.0 33.5

January 2007 96.5 87.2 57.7 31.5 36.0 32.4

February 2007 96.5 89.3 67.0 43.7 41.0 36.1

March 2007 97.3 88.6 70.2 47.4 43.1 41.3

April 2007 97.0 89.4 70.5 46.4 43.0 39.3

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed – Electronic Delivery Tables 3a, 3b, 
and 3c.
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Appendix Table 3: Labour force participation rates, by education participation 
status and sex, persons aged 15–20, Australia, 1986–2007

Those Attending  
Full-time Education

Those Not Attending  
Full-time Education

Total

 Males Females Persons Males Females Persons Males Females Persons

April 1986 32.5 38.3 35.4 94.8 87.2 91.2 67.6 64.6 66.1

1987 29.6 36.4 33.0 94.7 88.0 91.5 64.6 62.8 63.7

1988 31.8 38.3 35.1 94.9 88.3 91.7 64.5 63.0 63.8

1989 32.4 39.4 36.0 95.4 87.4 91.6 64.8 62.2 63.5

1990 35.8 41.0 38.5 95.1 87.4 91.5 66.1 62.5 64.3

1991 35.1 41.1 38.2 95.0 87.4 91.4 63.4 60.9 62.1

1992 33.2 38.8 36.1 94.4 86.4 90.7 60.7 58.1 59.4

1993 30.7 38.5 34.7 92.2 83.9 88.4 58.0 56.1 57.1

1994 35.4 44.4 40.1 91.2 84.6 88.2 60.1 59.6 59.9

1995 37.8 50.2 44.2 93.8 85.2 89.9 62.4 63.5 62.9

1996 40.0 50.2 45.3 92.4 83.8 88.5 63.1 62.6 62.9

1997 42.0 48.7 45.5 91.6 82.9 87.8 62.8 60.5 61.6

1998 39.2 48.6 44.0 91.5 84.5 88.4 60.7 60.8 60.7

1999 42.4 51.3 47.0 91.3 86.0 89.0 62.1 62.8 62.4

2000 43.8 51.3 47.7 94.3 83.5 89.5 63.8 62.0 62.9

2001 44.3 52.1 48.3 91.4 84.4 88.3 62.7 62.7 62.7

2002 42.3 50.7 46.6 91.2 81.9 87.1 61.4 60.6 61.0

2003 42.2 52.9 47.8 91.4 84.0 88.1 61.7 63.1 62.4

2004 45.0 54.5 49.9 90.3 85.5 88.1 62.7 64.7 63.7

2005 44.4 54.4 49.6 91.7 83.6 88.1 63.7 64.0 63.8

April 2006 44.7 53.8 49.4 89.5 85.5 87.8 62.6 63.9 63.2

May 2006 43.2 52.6 48.0 90.2 84.2 87.6 61.6 62.5 62.0

June 2006 43.5 52.6 48.2 91.0 84.2 88.0 62.1 62.7 62.4

July 2006 43.0 54.3 48.8 90.7 81.6 86.7 61.5 63.2 62.3

August 2006 41.7 52.3 47.1 90.1 82.9 86.9 59.8 61.9 60.8

September 2006 45.5 54.1 50.0 91.4 85.2 88.7 62.9 63.5 63.2

October 2006 44.7 52.3 48.6 89.2 84.4 87.2 61.6 61.8 61.7

November 2006 43.0 50.3 46.7 87.7 81.3 84.8 60.7 60.7 60.7

December 2006 49.7 57.7 53.8 86.5 82.3 84.5 67.3 68.1 67.7

January 2007 48.9 57.3 53.2 84.7 80.1 82.6 65.1 66.6 65.9

February 2007 45.0 55.1 50.2 89.4 82.9 86.5 63.3 64.6 63.9

March 2007 43.4 54.5 49.2 91.5 84.5 88.5 62.4 63.8 63.1

April 2007 43.7 54.1 49.2 89.9 86.2 88.3 62.3 64.1 63.2

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed – Electronic Delivery Tables 3a, 3b, 
and 3c.
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Appendix Table 4: Labour force participation rates, by education participation 
status, persons aged 15–17, Australia, 1986–2007

15 Years Old 16 Years Old 17 Years Old

 

Those 
attending 
full-time 

education

Those not 
attending 
full-time 

education Total 

Those 
attending 
full-time 

education

Those not 
attending 
full-time 

education Total 

Those 
attending 
full-time 

education

Those not 
attending 
full-time 

education Total 

April 1986 40.8 87.9 34.4 38.0 91.6 54.0 44.7 94.1 69.0

1987 36.0 87.5 32.3 40.7 92.2 48.7 43.0 93.9 64.8

1988 36.7 74.8 33.2 36.2 91.9 45.7 41.9 92.6 62.1

1989 39.4 83.4 32.6 39.7 89.2 47.6 45.4 93.2 62.0

1990 39.9 84.1 34.7 41.6 92.7 49.7 45.4 90.5 59.4

1991 38.8 77.9 30.4 37.0 87.1 43.9 44.4 92.1 57.8

1992 34.6 70.9 30.5 42.6 87.8 38.0 43.8 91.4 56.8

1993 35.6 62.6 27.8 42.0 83.1 38.3 41.1 86.9 53.1

1994 43.9 71.0 33.6 44.7 88.3 47.3 48.4 89.4 55.7

1995 46.0 66.9 34.5 52.3 85.3 47.7 54.5 90.2 59.6

1996 48.2 65.7 38.4 48.9 84.9 49.0 61.8 89.2 58.1

1997 44.8 68.5 34.3 50.6 83.1 48.1 56.7 92.4 59.7

1998 46.3 48.4 33.5 47.3 90.1 47.3 54.9 86.7 56.3

1999 45.2 79.4 37.8 52.0 82.6 46.4 58.9 91.5 59.6

2000 48.1 76.7 38.2 50.1 91.4 50.3 62.3 87.5 57.8

2001 47.9 77.0 39.9 51.5 85.7 49.8 59.2 85.5 56.3

2002 45.4 70.0 33.9 55.1 86.6 48.7 50.1 82.4 57.8

2003 46.3 69.0 34.3 56.3 90.7 48.5 58.6 87.6 61.2

2004 51.0 62.3 38.5 55.2 74.6 48.1 63.8 88.8 61.2

2005 50.2 73.0 37.6 57.3 85.3 51.8 60.2 90.4 63.5

April 2006 49.5 55.1 36.5 57.0 84.1 50.4 59.0 86.3 62.4

May 2006 49.1 46.7 34.1 55.3 85.3 48.4 55.8 88.0 60.1

June 2006 50.0 61.6 36.1 55.5 84.4 49.9 56.4 86.3 59.5

July 2006 49.8 50.4 34.8 56.6 82.0 48.5 60.1 87.1 58.8

August 2006 47.5 42.3 35.2 54.2 81.2 47.7 59.6 87.3 56.8

September 2006 51.3 56.9 39.4 53.0 83.5 49.9 58.1 86.4 58.0

October 2006 49.4 48.6 39.1 51.8 80.2 48.1 57.7 85.1 56.5

November 2006 48.1 61.8 36.3 48.4 79.8 46.9 54.9 76.4 54.9

December 2006 55.2 64.8 39.6 52.4 73.2 54.3 71.5 78.7 64.2

January 2007 52.4 66.9 39.2 55.1 73.2 51.7 69.0 78.3 63.2

February 2007 49.8 64.5 35.9 48.6 81.4 49.2 67.4 84.7 59.5

March 2007 50.4 78.5 36.4 49.5 85.9 49.7 69.9 88.1 59.6

April 2007 51.5 56.1 35.2 49.4 90.3 50.0 65.6 88.7 60.3

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed - Electronic Delivery Tables 3a, 3b, 
and 3c.
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Appendix Table 5: Labour force participation rates, by education participation 
status, persons aged 18–20, Australia, 1986–2007

18 Years Old  19 Years OlD 20 Years Old

 

Those 
attending 
full-time 

education

Those not 
attending 
full-time 

education Total 

Those 
attending 
full-time 

education

Those not 
attending 
full-time 

education Total 

Those 
attending 
full-time 

education

Those not 
attending 
full-time 

education Total 

April 1986 54.4 80.3 80.3 37.2 90.1 81.1 52.4 89.0 83.2

1987 48.9 78.4 78.4 36.1 91.3 81.6 43.2 89.5 82.0

1988 53.2 78.7 78.7 37.6 93.4 83.6 51.1 89.9 82.7

1989 49.2 77.2 77.2 38.5 93.2 79.7 46.6 90.2 81.3

1990 49.8 75.3 75.3 39.9 92.2 80.8 54.0 91.5 82.9

1991 58.8 73.1 73.1 39.7 92.0 80.1 52.7 91.6 81.8

1992 50.6 69.2 69.2 38.3 91.5 76.5 46.2 91.0 79.8

1993 49.6 68.2 68.2 37.2 90.1 74.8 44.2 88.1 75.8

1994 50.1 68.6 68.6 43.8 89.4 74.4 50.0 87.6 76.9

1995 65.5 72.9 72.9 48.8 90.4 79.8 58.8 91.0 81.3

1996 54.0 74.6 74.6 48.8 89.1 75.7 59.8 90.2 81.1

1997 66.4 72.3 72.3 47.9 89.1 79.6 53.7 87.3 76.5

1998 63.8 71.8 71.8 47.6 89.6 77.2 58.0 89.4 79.1

1999 67.6 73.9 73.9 50.5 89.9 78.3 60.5 89.5 79.9

2000 65.3 75.5 75.5 50.0 88.5 76.4 62.2 89.9 80.6

2001 64.6 73.7 73.7 50.7 89.9 79.1 59.3 89.4 78.1

2002 70.5 70.3 70.3 48.6 89.1 78.0 62.9 87.2 77.3

2003 68.6 71.5 71.5 50.9 88.4 78.2 65.5 88.7 79.9

2004 65.9 75.9 75.9 53.2 91.3 79.0 61.9 87.8 78.1

2005 65.5 73.6 73.6 52.5 86.8 76.7 62.2 90.1 78.7

April 2006 69.1 73.0 73.0 52.4 89.9 78.1 62.4 88.8 78.7

May 2006 69.2 72.1 72.1 50.9 88.1 77.6 64.3 89.1 79.6

June 2006 66.4 72.3 72.3 51.0 89.3 78.1 59.6 88.9 77.9

July 2006 70.3 72.5 72.5 52.1 86.6 78.3 67.3 88.6 80.9

August 2006 65.2 71.2 71.2 50.8 88.2 75.8 61.1 88.3 77.8

September 2006 68.5 72.6 72.6 52.4 91.1 79.8 64.4 88.4 79.2

October 2006 60.5 71.9 71.9 50.9 88.4 76.2 62.4 87.6 78.2

November 2006 59.3 69.6 69.6 48.5 89.4 76.4 64.7 87.8 79.7

December 2006 72.2 79.2 79.2 55.5 88.6 83.4 77.3 88.9 85.0

January 2007 76.1 76.5 76.5 55.3 85.0 81.2 74.2 87.3 83.0

February 2007 74.1 77.0 77.0 53.3 87.7 80.8 70.1 87.0 80.9

March 2007 66.8 75.7 75.7 53.0 88.1 78.2 62.7 89.7 78.6

April 2007 68.8 75.1 75.1 52.6 89.7 79.5 64.8 87.7 78.7

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed - Electronic Delivery  
Tables 3a, 3b, and 3c.
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Appendix Table 6: Employment-to-population rates, by education participation 
status and sex, persons aged 15–20, Australia, 1986–2007

Those Attending  
Full-time Education

Those Not Attending  
Full-time Education

Total

 Males Females Persons Males Females Persons Males Females Persons

April 1986 25.7 31.1 28.5 78.9 71.4 75.3 55.7 52.8 54.3

1987 23.8 27.9 25.9 78.5 72.3 75.5 53.2 50.6 51.9

1988 24.2 30.6 27.5 81.2 74.2 77.9 53.8 52.1 53.0

1989 26.4 32.7 29.6 86.3 75.8 81.4 57.2 53.2 55.2

1990 29.5 34.9 32.3 83.6 75.2 79.7 57.1 53.7 55.4

1991 26.5 33.5 30.1 74.7 70.7 72.8 49.2 49.4 49.3

1992 26.3 32.6 29.5 73.3 65.6 69.7 47.4 45.9 46.7

1993 23.2 31.9 27.7 70.7 65.0 68.1 44.3 44.7 44.5

1994 29.2 36.5 33.0 69.9 65.2 67.8 47.3 47.3 47.3

1995 31.0 43.0 37.2 78.0 67.9 73.5 51.7 52.4 52.1

1996 33.4 41.4 37.6 73.7 67.8 71.1 51.2 51.2 51.2

1997 33.1 41.1 37.3 73.2 67.2 70.6 49.9 50.1 50.0

1998 32.3 40.6 36.6 74.8 66.6 71.2 49.8 49.4 49.6

1999 34.7 43.8 39.4 76.7 70.8 74.1 51.6 52.7 52.2

2000 34.9 43.6 39.4 82.4 71.1 77.4 53.7 52.8 53.3

2001 36.0 43.5 39.9 76.4 72.2 74.5 51.8 52.9 52.4

2002 33.4 44.4 39.1 77.6 69.6 74.1 50.7 52.4 51.5

2003 33.9 46.3 40.3 78.4 72.1 75.6 51.6 54.8 53.2

2004 37.1 47.6 42.5 78.3 74.0 76.4 53.3 56.4 54.8

2005 37.6 47.4 42.7 80.1 71.6 76.4 54.9 55.3 55.1

April 2006 36.6 45.6 41.3 78.2 74.0 76.4 53.2 54.6 53.9

May 2006 36.7 46.0 41.5 77.4 74.2 76.0 52.7 54.9 53.7

June 2006 37.4 46.7 42.2 80.0 72.5 76.7 54.1 54.9 54.5

July 2006 37.2 49.2 43.4 81.2 71.5 76.9 54.3 56.5 55.4

August 2006 35.5 46.2 41.0 80.3 72.2 76.7 52.3 54.4 53.3

September 2006 37.3 47.5 42.6 79.7 75.6 78.0 53.4 55.9 54.6

October 2006 38.6 46.4 42.7 79.8 74.8 77.6 54.2 54.9 54.6

November 2006 37.6 44.9 41.3 76.7 71.7 74.5 53.1 53.9 53.5

December 2006 41.9 49.8 46.0 76.1 70.6 73.6 58.2 58.6 58.4

January 2007 41.9 50.2 46.1 72.6 67.4 70.2 55.8 57.2 56.5

February 2007 37.8 47.3 42.7 78.4 70.9 75.1 54.6 55.4 55.0

March 2007 36.5 46.7 41.8 81.7 73.2 78.0 54.3 55.0 54.6

April 2007 38.2 48.3 43.5 80.1 74.9 77.9 55.0 56.6 55.8

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed - Electronic Delivery Tables 3a, 3b, 
and 3c.
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Appendix Table 7: Employment-to-population rates, by education participation 
status, persons aged 15–17, Australia, 1986–2007

15 Years Old 16 Years Old 17 Years Old

 

Those 
attending 

full-time 
education

Those not 
attending 
full-time 

education Total 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

April 1986 21.3 60.7 25.1 29.3 70.6 43.0 29.8 76.1 56.2

1987 19.4 67.0 23.9 25.5 67.1 37.0 28.9 75.0 51.9

1988 21.1 53.4 23.4 25.8 71.2 36.1 27.3 79.3 52.0

1989 21.8 63.0 24.5 28.3 73.7 38.8 30.7 83.5 54.6

1990 22.9 64.8 26.0 31.3 73.1 40.6 30.4 77.0 50.3

1991 20.7 45.9 21.7 29.1 60.5 34.2 28.4 69.6 44.2

1992 20.8 39.5 21.6 24.9 59.3 29.4 34.1 63.4 44.0

1993 19.8 44.4 21.1 25.3 56.2 29.2 29.0 61.4 39.3

1994 23.2 49.4 24.6 32.6 60.4 37.2 35.4 64.7 44.4

1995 25.8 52.7 27.0 34.3 64.3 39.1 37.6 68.9 47.9

1996 27.7 37.5 28.3 34.9 60.6 38.7 36.3 71.0 47.6

1997 23.8 48.7 25.0 34.4 64.7 38.9 38.5 72.9 48.6

1998 24.0 28.7 24.2 35.5 67.6 39.8 37.7 67.0 46.8

1999 28.2 45.8 28.8 35.4 66.1 38.9 40.3 74.7 49.7

2000 26.8 56.4 27.9 35.7 78.7 41.3 39.5 73.7 48.6

2001 28.5 53.0 29.9 36.8 58.7 39.1 40.6 71.0 48.5

2002 24.6 38.1 25.1 36.8 66.9 40.5 41.6 69.4 49.9

2003 24.6 51.2 25.7 36.0 67.6 39.5 44.0 70.8 52.0

2004 29.7 25.1 29.5 38.2 55.7 40.2 45.9 71.7 52.9

2005 28.0 44.0 28.6 41.6 65.2 44.5 45.3 76.5 54.8

April 2006 25.6 44.3 26.3 38.0 60.1 40.7 46.2 74.5 54.3

May 2006 26.0 32.1 26.2 37.4 60.6 40.1 45.3 73.6 52.8

June 2006 27.6 36.6 27.9 37.2 58.8 39.8 47.4 72.5 53.9

July 2006 28.5 33.8 28.6 39.1 62.2 41.8 45.9 72.2 52.4

August 2006 26.9 31.5 27.0 36.8 62.2 39.8 43.3 73.7 50.5

September 2006 28.5 34.1 28.7 38.6 62.7 40.9 45.0 72.8 51.4

October 2006 31.1 33.9 31.2 38.2 66.3 41.0 44.3 72.7 50.5

November 2006 28.8 47.0 29.3 37.2 61.6 39.5 41.7 62.5 48.0

December 2006 30.1 45.6 30.8 42.0 54.1 43.8 42.5 66.0 54.2

January 2007 30.9 38.9 31.2 41.4 47.5 42.2 45.2 63.3 52.8

February 2007 26.9 47.0 27.6 38.4 64.1 41.2 41.0 70.0 50.5

March 2007 27.8 52.9 28.5 38.1 65.7 41.3 41.3 73.6 50.9

April 2007 27.8 36.2 28.0 40.1 74.3 43.8 43.6 75.8 53.1

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed - Electronic Delivery  
Tables 3a, 3b, and 3c.
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Appendix Table 8: Employment-to-population rates, by education participation 
status, persons aged 18–20, Australia, 1986–2007

18 Years Old 19 Years Old 20 Years Old

 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

April 1986 33.4 76.3 65.3 36.4 74.4 66.8 44.2 78.0 72.6

1987 28.8 75.1 62.5 35.3 77.1 68.3 36.0 78.6 71.7

1988 32.7 78.3 65.6 37.6 80.5 70.8 40.1 77.7 70.7

1989 34.6 79.5 65.4 39.7 84.2 72.0 40.7 82.7 74.2

1990 35.7 79.9 64.9 43.2 81.3 70.6 47.7 81.7 73.9

1991 31.6 72.7 56.3 42.6 74.8 64.5 42.0 75.0 66.7

1992 33.0 68.4 53.0 39.4 72.1 60.8 38.1 73.7 64.8

1993 29.9 68.8 51.7 35.3 70.8 58.4 39.5 70.5 61.9

1994 33.7 64.5 50.4 40.6 69.0 58.5 43.2 72.5 64.2

1995 40.7 71.3 57.1 52.5 75.1 67.4 50.9 78.7 70.3

1996 46.7 68.6 58.8 41.0 71.2 60.5 51.4 76.3 68.9

1997 44.8 68.3 57.2 54.7 71.7 64.9 45.2 72.9 64.0

1998 40.4 71.8 56.9 51.9 74.1 64.9 49.7 73.7 65.8

1999 46.1 72.6 60.6 55.7 74.6 66.7 52.7 77.6 69.3

2000 51.1 74.9 63.6 51.4 78.1 67.1 55.2 81.3 72.6

2001 45.6 74.0 60.7 55.2 76.3 67.7 51.2 79.6 68.9

2002 39.4 72.2 56.3 56.8 78.7 69.3 54.9 77.1 68.1

2003 45.3 75.7 60.7 56.3 78.5 69.4 58.5 78.1 70.7

2004 47.8 78.3 64.4 56.2 81.4 70.4 55.8 78.3 69.8

2005 47.6 74.8 63.0 55.0 77.6 68.0 56.7 80.7 70.9

April 2006 46.6 73.4 60.7 55.3 80.8 69.7 56.3 80.7 71.3

May 2006 47.6 73.6 61.0 55.6 78.7 68.8 59.6 81.4 73.1

June 2006 49.4 75.5 62.5 56.4 80.0 70.4 56.6 81.5 72.1

July 2006 50.6 76.2 63.7 59.1 77.7 70.3 61.4 82.8 75.0

August 2006 49.0 73.2 61.1 53.3 79.2 68.2 58.1 82.3 73.0

September 2006 48.9 77.0 62.3 56.2 81.0 70.9 59.3 82.0 73.4

October 2006 51.4 78.3 64.0 51.9 79.6 68.2 57.6 80.7 72.1

November 2006 51.2 73.4 62.8 51.8 79.5 68.2 60.2 79.3 72.6

December 2006 59.9 71.1 67.8 65.9 79.9 75.0 72.9 81.4 78.6

January 2007 60.3 65.6 63.9 68.9 75.1 72.8 66.6 80.0 75.7

February 2007 51.7 72.6 63.4 63.8 77.7 72.0 64.0 80.7 74.6

March 2007 53.1 77.4 65.9 56.5 79.2 69.5 54.9 83.1 71.5

April 2007 52.6 77.6 66.0 59.6 79.4 70.9 60.9 80.4 72.7

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed - Electronic Delivery  
Tables 3a, 3b, and 3c.
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Appendix Table 9: Full-time employment share of total employment, by 
education participation status and sex, persons aged 15–20, Australia,  
1986–2007

Those Attending  
Full-time Education

Those Not Attending  
Full-time Education

Total

 Males Females Persons Males Females Persons Males Females Persons

April 1986 8.1 3.4 5.5 72.5 61.4 67.2 41.8 33.5 37.7

1987 7.0 1.0 3.7 72.5 62.0 67.5 39.7 31.8 35.8

1988 6.7 3.5 4.9 75.1 62.3 69.0 39.8 31.3 35.6

1989 5.9 2.7 4.1 79.9 64.2 72.5 41.8 31.0 36.5

1990 6.7 1.4 3.8 77.3 63.0 70.6 40.4 29.6 35.1

1991 4.9 2.9 3.7 65.3 54.9 60.5 31.5 24.1 27.8

1992 5.2 1.3 3.0 62.7 46.9 55.4 28.9 19.2 24.2

1993 3.8 2.6 3.1 60.6 46.4 54.2 27.4 18.5 23.0

1994 6.9 2.5 4.4 58.7 44.6 52.4 27.1 17.4 22.4

1995 5.0 1.7 3.1 66.3 44.1 56.2 30.1 17.1 23.7

1996 4.2 3.2 3.6 62.6 44.6 54.6 28.4 17.4 23.0

1997 4.4 1.9 2.9 60.0 43.0 52.5 26.0 15.2 20.7

1998 3.5 1.8 2.5 62.0 44.5 54.2 26.1 15.6 21.0

1999 6.7 3.0 4.6 62.1 45.3 54.7 26.4 15.8 21.2

2000 3.4 1.8 2.5 66.8 48.6 58.6 27.1 16.6 22.0

2001 3.2 1.9 2.5 60.3 47.0 54.4 24.3 16.0 20.2

2002 4.3 2.5 3.3 59.9 41.4 51.7 24.2 13.9 19.2

2003 2.2 1.7 1.9 60.9 42.5 52.7 24.6 14.5 19.7

2004 7.2 4.9 5.9 62.9 45.4 55.0 26.3 16.6 21.5

2005 5.2 3.9 4.5 63.2 43.5 54.6 27.0 15.5 21.3

April 2006 4.4 2.5 3.3 64.3 45.7 56.2 26.6 15.3 21.1

May 2006 4.9 1.3 2.9 63.6 46.4 56.1 26.0 15.0 20.6

June 2006 5.0 1.9 3.2 63.4 44.5 55.1 26.0 14.8 20.5

July 2006 8.9 6.5 7.5 62.5 47.2 55.7 26.3 17.5 22.0

August 2006 5.1 2.7 3.7 63.3 47.4 56.2 24.8 15.7 20.4

September 2006 4.6 2.4 3.3 65.1 49.2 58.2 25.7 15.6 20.8

October 2006 5.8 3.0 4.2 63.4 50.0 57.6 25.4 15.9 20.7

November 2006 5.8 2.6 4.0 60.5 44.5 53.3 25.3 15.6 20.6

December 2006 13.0 8.7 10.6 55.0 36.8 46.6 29.1 18.1 23.7

January 2007 17.5 9.4 13.0 52.5 37.4 45.5 27.8 18.1 23.1

February 2007 9.4 7.4 8.2 61.2 42.8 53.1 27.3 17.0 22.3

March 2007 2.4 1.2 1.7 65.0 47.0 57.3 26.2 15.0 20.7

April 2007 4.8 3.2 3.8 64.2 47.4 57.1 26.9 15.8 21.5

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed - Electronic Delivery Tables 3a, 3b, 
and 3c.
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Appendix Table 10: Full-time employment share of total employment, by 
education participation status, persons aged 15–17, Australia, 1986–2007

15 Years Old 16 Years Old 17 Years Old

 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

April 1986 2.1 76.4 19.3 2.8 87.3 48.8 7.2 87.3 69.1

1987 1.3 82.8 22.8 2.5 86.1 44.5 3.1 86.7 63.5

1988 2.4 71.1 13.8 4.1 82.2 39.3 4.4 86.1 63.7

1989 0.5 85.4 14.9 1.3 87.0 38.8 6.3 86.7 62.2

1990 0.7 85.4 16.3 2.5 87.5 36.6 3.4 85.3 57.0

1991 1.4 62.6 6.7 2.7 73.0 22.9 3.7 76.8 47.9

1992 1.3 56.3 5.3 0.4 79.0 21.2 1.5 70.5 34.9

1993 1.8 62.3 8.8 3.0 71.9 19.9 2.5 71.5 36.8

1994 0.9 62.3 7.7 2.1 73.8 21.4 6.2 73.3 36.7

1995 1.4 71.3 7.4 1.1 72.8 20.2 2.8 72.3 35.8

1996 2.5 69.7 7.7 2.1 82.3 20.8 2.7 72.0 36.5

1997 0.9 51.8 5.7 1.4 80.3 20.8 1.8 68.8 31.3

1998 1.5 40.3 3.7 0.4 70.9 16.2 2.4 70.1 32.4

1999 3.0 59.7 6.1 4.9 71.4 18.1 4.2 70.9 31.9

2000 0.5 73.3 6.2 1.9 69.2 18.5 1.6 72.0 29.9

2001 0.0 55.4 5.7 0.8 70.5 12.0 2.2 68.2 27.5

2002 1.2 51.6 3.7 2.4 64.4 14.9 3.1 61.3 27.2

2003 0.2 53.1 4.7 0.1 60.4 11.8 1.0 64.0 26.5

2004 3.7 49.2 5.0 3.2 67.9 13.8 2.8 67.6 26.6

2005 0.8 59.4 4.0 2.7 70.2 15.1 2.3 65.6 29.2

April 2006 0.0 51.0 3.1 1.6 66.1 13.3 2.5 70.6 29.1

May 2006 1.0 59.9 3.1 1.4 69.2 13.6 1.2 68.5 26.0

June 2006 0.6 45.1 2.4 2.5 69.9 14.7 0.8 71.0 25.3

July 2006 2.2 36.7 3.4 3.6 70.5 15.3 3.7 69.3 26.1

August 2006 0.4 68.6 1.9 1.0 72.9 14.2 2.5 73.1 26.9

September 2006 0.9 63.7 3.0 1.4 71.9 11.9 1.0 70.4 23.6

October 2006 2.1 36.0 3.2 3.4 61.5 12.8 3.1 72.5 25.0

November 2006 0.3 54.2 2.6 0.4 79.5 12.3 2.9 61.9 26.3

December 2006 0.8 30.9 2.8 3.4 55.3 12.6 4.0 44.9 28.9

January 2007 5.4 50.3 7.7 5.7 63.4 14.3 5.9 55.6 31.3

February 2007 1.1 70.4 5.2 0.5 64.6 11.2 3.4 67.8 32.9

March 2007 0.0 76.3 3.8 0.4 75.2 13.9 1.2 71.0 31.3

April 2007 1.2 68.1 3.9 3.4 66.2 14.8 2.9 72.6 32.3

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed - Electronic Delivery Tables 3a, 3b, 
and 3c.
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Appendix Table 11: Full-time employment share of total employment, by 
education participation status, persons aged 18–20, Australia, 1986–2007

18 Years Old  19 Years OlD 20 Years Old

 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

April 1986 7.0 89.7 78.9 7.8 91.1 82.1 14.1 90.8 83.4

1987 7.7 88.7 78.6 7.2 91.5 82.5 6.1 91.5 84.5

1988 6.0 89.6 78.1 7.7 90.5 80.6 9.3 90.7 82.1

1989 5.2 88.9 75.1 6.9 91.7 78.9 8.5 89.3 80.3

1990 3.1 87.6 71.9 9.2 89.5 75.8 6.2 90.9 78.4

1991 3.4 81.5 64.0 6.2 85.5 68.9 6.4 87.3 74.6

1992 3.2 75.8 56.3 6.2 80.7 64.1 9.3 84.5 73.4

1993 2.8 78.6 59.4 4.8 81.6 65.4 4.2 83.1 69.0

1994 3.1 73.5 52.0 7.9 78.7 60.7 7.3 81.7 67.5

1995 4.0 73.7 50.7 1.3 77.6 57.4 10.4 80.1 64.9

1996 4.3 73.7 48.9 6.2 79.5 62.0 5.7 79.0 62.6

1997 3.8 73.4 47.7 6.3 76.5 53.0 4.7 75.9 59.7

1998 3.0 75.4 51.0 2.5 75.8 51.6 7.4 81.7 63.3

1999 2.5 70.2 46.9 6.9 74.8 51.4 5.0 77.9 59.5

2000 1.9 72.4 45.5 5.2 73.9 52.2 4.9 82.7 62.9

2001 2.9 67.1 44.5 3.5 76.8 52.4 7.2 77.3 57.7

2002 3.4 63.1 42.8 4.8 73.1 49.1 4.7 77.4 53.4

2003 2.7 66.5 43.0 2.6 69.9 47.4 5.9 76.7 54.5

2004 5.1 66.8 46.1 10.5 77.8 54.8 10.8 73.7 54.9

2005 7.3 63.5 45.2 6.6 76.7 52.8 8.4 76.9 54.5

April 2006 4.1 68.6 45.3 5.9 74.3 50.8 6.3 79.8 57.7

May 2006 2.3 68.8 43.7 5.6 72.5 49.5 6.5 81.5 58.1

June 2006 3.1 66.9 41.8 6.2 68.9 48.6 7.8 79.4 58.2

July 2006 8.7 70.8 46.9 15.2 67.6 51.0 12.2 79.7 59.8

August 2006 4.5 69.7 43.6 6.1 70.5 49.2 9.2 78.6 57.3

September 2006 3.4 75.8 46.1 5.3 72.2 50.6 10.3 78.0 57.1

October 2006 2.7 72.4 42.7 6.0 76.8 54.8 9.5 76.1 56.2

November 2006 5.3 65.2 42.2 8.1 72.0 52.5 9.3 79.1 58.6

December 2006 11.6 53.0 42.7 17.1 70.3 55.0 26.5 79.6 63.1

January 2007 16.2 54.8 44.3 20.1 68.0 53.4 23.1 75.4 60.5

February 2007 9.8 60.7 43.0 15.5 71.0 51.9 19.2 80.3 61.4

March 2007 3.0 66.4 42.2 3.4 73.8 49.1 2.9 79.4 55.1

April 2007 4.5 68.0 44.6 5.2 73.8 49.1 5.7 78.7 54.7

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed - Electronic Delivery Tables 3a, 3b, 
and 3c.
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Appendix Table 12: Unemployment rates, by education participation status and 
sex, persons aged 15–20, Australia, 1986–2007

Those Attending  
Full-time Education

Those Not Attending  
Full-time Education

Total

 Males Females Persons Males Females Persons Males Females Persons

April 1986 20.9 18.7 19.7 16.8 18.2 17.4 17.7 18.3 18.0

1987 19.6 23.3 21.7 17.0 17.8 17.4 17.6 19.4 18.4

1988 23.8 20.1 21.8 14.4 15.9 15.1 16.7 17.2 16.9

1989 18.7 17.0 17.7 9.5 13.2 11.2 11.8 14.5 13.1

1990 17.6 14.7 16.0 12.1 13.9 12.9 13.6 14.2 13.9

1991 24.6 18.5 21.2 21.4 19.1 20.3 22.3 18.9 20.6

1992 20.8 16.1 18.2 22.3 24.1 23.1 21.9 20.9 21.4

1993 24.5 17.1 20.3 23.4 22.5 23.0 23.7 20.2 22.0

1994 17.5 18.0 17.7 23.3 23.0 23.2 21.4 20.6 21.0

1995 17.9 14.4 15.8 16.8 20.3 18.3 17.2 17.4 17.3

1996 16.4 17.5 17.0 20.2 19.1 19.7 18.8 18.3 18.6

1997 21.2 15.6 18.1 20.1 18.9 19.6 20.5 17.2 18.9

1998 17.6 16.4 16.9 18.2 21.3 19.5 18.0 18.7 18.3

1999 18.2 14.6 16.2 16.1 17.7 16.7 16.9 16.0 16.5

2000 20.2 15.0 17.3 12.5 14.9 13.5 15.7 14.9 15.3

2001 18.7 16.4 17.4 16.4 14.5 15.6 17.4 15.6 16.5

2002 21.0 12.3 16.1 14.9 15.0 14.9 17.5 13.5 15.5

2003 19.6 12.5 15.5 14.2 14.1 14.2 16.5 13.2 14.8

2004 17.5 12.5 14.7 13.3 13.4 13.3 15.1 12.9 14.0

2005 15.3 12.9 13.9 12.7 14.3 13.4 13.8 13.5 13.6

April 2006 18.0 15.3 16.5 12.6 13.5 13.0 14.9 14.6 14.7

May 2006 15.0 12.4 13.5 14.1 11.9 13.2 14.5 12.2 13.4

June 2006 14.0 11.2 12.4 12.1 14.0 12.9 12.9 12.4 12.6

July 2006 13.5 9.3 11.1 10.5 12.4 11.3 11.8 10.6 11.2

August 2006 14.7 11.6 12.9 10.9 12.9 11.7 12.5 12.2 12.3

September 2006 18.0 12.3 14.8 12.7 11.3 12.1 15.1 11.9 13.5

October 2006 13.5 11.1 12.2 10.6 11.4 10.9 11.9 11.3 11.6

November 2006 12.6 10.7 11.6 12.5 11.8 12.2 12.5 11.2 11.9

December 2006 15.7 13.7 14.6 12.0 14.2 13.0 13.4 13.9 13.7

January 2007 14.2 12.4 13.2 14.4 15.9 15.1 14.3 14.1 14.2

February 2007 15.9 14.1 14.9 12.3 14.5 13.2 13.8 14.3 14.0

March 2007 16.1 14.2 15.0 10.7 13.3 11.8 13.0 13.8 13.4

April 2007 12.7 10.8 11.6 10.8 13.2 11.8 11.6 11.8 11.7

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed - Electronic Delivery Tables 3a, 3b, 
and 3c.
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Appendix Table 13: Unemployment rates, by education participation status, 
persons aged 15–17, Australia, 1986–2007

15 Years Old 16 Years Old 17 Years Old

 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

April 1986 25.9 30.9 27.1 16.8 19.1 20.4 16.8 19.1 18.6

1987 26.7 23.5 25.9 19.3 20.1 23.9 19.3 20.1 19.9

1988 29.8 28.7 29.6 20.9 14.4 20.9 20.9 14.4 16.3

1989 24.8 24.4 24.7 14.9 10.5 18.5 14.9 10.5 11.9

1990 25.5 23.0 25.0 16.1 14.9 18.3 16.1 14.9 15.3

1991 27.0 41.1 28.5 22.1 24.5 22.1 22.1 24.5 23.6

1992 27.6 44.3 29.2 13.3 30.6 22.5 13.3 30.6 22.6

1993 23.2 29.0 24.0 22.5 29.3 23.7 22.5 29.3 26.0

1994 26.2 30.5 26.7 12.9 27.7 21.4 12.9 27.7 20.3

1995 22.0 21.2 21.9 15.7 23.6 17.9 15.7 23.6 19.6

1996 24.6 43.0 26.4 15.7 20.4 21.0 15.7 20.4 18.1

1997 26.9 28.9 27.1 16.5 21.1 19.2 16.5 21.1 18.6

1998 27.0 40.7 27.9 11.7 22.8 15.9 11.7 22.8 16.9

1999 22.4 42.4 23.8 15.2 18.4 16.2 15.2 18.4 16.5

2000 26.9 26.5 26.8 16.1 15.8 17.9 16.1 15.8 16.0

2001 24.3 31.2 25.0 11.7 16.9 21.5 11.7 16.9 13.8

2002 24.7 45.6 26.1 12.2 15.7 16.9 12.2 15.7 13.7

2003 24.8 25.8 24.9 11.9 19.2 18.4 11.9 19.2 15.0

2004 21.5 59.7 23.4 10.0 19.2 16.3 10.0 19.2 13.6

2005 22.9 39.8 24.1 12.6 15.4 13.9 12.6 15.4 13.8

April 2006 28.4 19.6 27.9 12.7 13.7 19.1 12.7 13.7 13.1

May 2006 22.8 31.2 23.1 9.6 16.4 17.0 9.6 16.4 12.2

June 2006 21.8 40.7 22.8 5.6 16.0 20.1 5.6 16.0 9.5

July 2006 17.0 32.9 17.7 7.5 17.1 13.9 7.5 17.1 11.0

August 2006 23.3 25.5 23.4 8.7 15.6 16.6 8.7 15.6 11.2

September 2006 26.7 40.0 27.2 9.0 15.8 17.9 9.0 15.8 11.3

October 2006 19.9 30.2 20.3 8.7 14.6 14.7 8.7 14.6 10.6

November 2006 19.0 24.0 19.2 8.3 18.2 15.7 8.3 18.2 12.5

December 2006 21.5 29.5 22.1 14.8 16.0 19.5 14.8 16.0 15.6

January 2007 19.1 41.9 20.5 13.4 19.1 18.4 13.4 19.1 16.4

February 2007 22.9 27.1 23.2 13.0 17.3 16.3 13.0 17.3 15.0

March 2007 21.1 32.6 21.8 13.2 16.4 16.9 13.2 16.4 14.6

April 2007 19.7 35.5 20.5 9.8 14.6 12.5 9.8 14.6 11.9

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed - Electronic Delivery Tables 3a, 3b, and 
3c.
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Appendix Table 14: Unemployment rates, by education participation status, 
persons aged 18–20, Australia, 1986–2007

18 Years Old 19 Years Old 20 Years Old

 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

Those 
attending 

full-time 
education

Those not 
attending 

full-time 
education Total 

April 1986 23.5 17.9 18.7 19.7 17.3 17.6 15.5 12.4 12.7

1987 27.5 19.1 20.3 22.3 15.5 16.3 16.6 12.2 12.5

1988 20.5 16.0 16.7 24.6 13.8 15.2 21.5 13.6 14.5

1989 22.3 13.8 15.4 9.5 9.6 9.6 12.6 8.3 8.8

1990 16.0 13.4 13.9 16.1 11.8 12.6 11.8 10.7 10.9

1991 27.9 21.4 23.0 22.3 18.7 19.5 20.3 18.1 18.4

1992 18.5 25.0 23.4 17.9 21.2 20.5 17.6 19.0 18.8

1993 22.3 24.8 24.2 23.4 21.4 21.9 10.6 19.9 18.4

1994 23.8 27.6 26.5 16.9 22.9 21.4 13.6 17.2 16.6

1995 21.0 21.9 21.6 11.6 17.0 15.6 13.5 13.6 13.5

1996 17.6 23.2 21.3 19.9 20.1 20.1 13.9 15.4 15.1

1997 18.8 22.0 20.8 16.5 19.5 18.5 15.8 16.5 16.4

1998 21.8 20.2 20.8 13.1 17.3 16.0 14.3 17.6 16.8

1999 18.6 17.6 18.0 10.3 17.0 14.8 12.9 13.3 13.2

2000 11.7 18.1 15.8 13.2 11.8 12.3 11.3 9.5 10.0

2001 20.1 16.3 17.7 13.0 15.1 14.4 13.7 11.0 11.8

2002 22.2 18.6 19.9 10.0 11.7 11.1 12.7 11.5 11.9

2003 16.7 14.2 15.1 11.5 11.2 11.3 10.7 12.0 11.6

2004 20.4 12.1 15.1 11.1 10.8 10.9 9.9 10.9 10.6

2005 14.1 14.7 14.5 12.7 10.6 11.3 8.9 10.5 10.0

April 2006 16.8 16.9 16.8 12.1 10.0 10.8 9.8 9.1 9.4

May 2006 14.2 16.0 15.3 12.4 10.7 11.3 7.4 8.6 8.2

June 2006 11.8 14.8 13.6 8.9 10.4 9.9 5.1 8.3 7.4

July 2006 11.5 12.6 12.2 10.0 10.2 10.2 8.7 6.6 7.2

August 2006 12.5 15.3 14.2 10.0 10.2 10.1 5.0 6.7 6.2

September 2006 13.5 14.7 14.2 11.5 11.1 11.2 7.9 7.2 7.4

October 2006 8.5 12.8 11.0 11.4 10.0 10.4 7.8 7.9 7.8

November 2006 6.9 11.4 9.7 10.0 11.1 10.7 7.0 9.7 8.9

December 2006 10.7 15.6 14.4 10.8 9.8 10.1 5.7 8.4 7.6

January 2007 10.1 18.9 16.4 7.6 11.7 10.3 10.3 8.3 8.9

February 2007 17.6 17.6 17.6 10.0 11.4 10.9 8.6 7.3 7.7

March 2007 13.4 12.8 13.0 13.3 10.0 11.2 12.4 7.4 9.1

April 2007 11.5 12.5 12.1 9.9 11.5 10.9 6.0 8.4 7.6

Source: ABS 6202.0.55.001 Labour Force, Australia, Spreadsheets Table 13 6291.0.55.001 Labour Force, Australia, Detailed - Electronic Delivery Tables 3a, 3b, 
and 3c.
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Appendix Table 15: Retail trade industry junior pay rates for selected 
WorkChoices Pay Scales ($ per hour)

WorkChoices Pay Scale summaries Age 

15 16 17 18 19 20

AN120470 – NSW

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

School-Based Traineeships – 6.11 6.71 – – –

AN140257 – QLD

Shop Assistant 6.76 7.51 8.26 9.76 11.27 12.77

Clerk Level 1 1st year of service 6.55 7.28 8.01 9.46 10.92 12.38

Clerk Level 2 1st year of service 6.95 7.72 8.49 10.04 11.58 13.12

Traineeship Level 1,2 Wage/Skill Level B 4.78 5.97 7.82 – – –

Traineeship Level 3 Wage/Skill Level A 4.78 5.97 8.08 – – –

Traineeships with AQF Level 1,2 & 3 8.62 8.62 10.22    

AN140258 – Fed

Junior Employees 7.41 7.41 8.76 10.10 11.45 –

Trainees 6.67 6.67 6.67 7.70 8.73 10.27

AN150130 – SA

Other than display employees 7.85 7.85 9.41 10.98 12.55 14.12

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

School-Based Traineeships – 6.11 6.71 – – –

AN170088 – TAS

Retail Employee Grade 2 7.51 7.51 8.18 10.13 11.93 12.46

AP794740 – ACT

Shop Assistant 6.00 7.50 9.00 10.50 12.00 13.50

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

School-Based Traineeships – 6.11 6.71 – – –

AP794741 – NT

Retail Worker Grade 1 9.01 9.01 10.51 12.02 13.52 15.02

Minimum Rate 4.78 5.97 6.67 7.70 8.73 10.27

Maximum Rate 9.01 9.01 10.51 12.02 13.52 15.02

Date of effect of various pay scales range from 11 December 2006 to 17 April 2007.
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Appendix Table 16: Accommodation and food services industry junior pay rates 
for selected WorkChoices Pay Scales ($ per hour)

WorkChoices Pay Scale summaries Age 

15 16 17 18 19 20

AP767284 – Vic

Juniors – Introductory – (Minimum) 9.43 9.43 9.43 10.78 12.12 –

Juniors – Level 6 – (Maximum) 12.26 12.26 12.26 14.02 15.77 –

Juniors – Introductory – Cafés, Restaurants  
or Catering – (Minimum) 8.08 8.08 8.08 9.43 11.45 –

Juniors – Level 6 – Cafés, Restaurants  
or Catering – (Maximum) 10.51 10.51 10.51 12.26 14.90 –

AN140052 – QLD

Juniors 7.06 7.06 8.34 9.62 10.91 –

Trainees Wage/Skill Level A 4.54 5.67 7.68 – – –

Trainees Wage/Skill Level B 4.54 5.67 7.43 – – –

AN150025 – SA

Juniors – Based on Adult Kitchen Hand – (Minimum) 7.00 7.00 8.40 9.80 11.90 12.60

Juniors – Based on Adult Cook (Tradesperson)  
– (Maximum) 7.97 7.97 9.56 11.16 13.55 14.35

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN120106

Juniors – Grade 1 – (Minimum) 8.46 8.46 8.46 9.56 10.92 12.29

Juniors – Grade 6 – (Minimum) 11.04 11.04 11.04 12.46 14.24 16.02

AP772681 – VIC

Juniors – Introductory – (Minimum) 8.08 8.08 8.08 9.43 11.45 –

Juniors – Level 6 – (Maximum) 10.52 10.52 10.52 12.27 14.90 –

AN150044 – SA

Juniors 7.51 7.51 9.01 10.51 12.77 13.52

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN140113 – QLD

Juniors – Level 1 – (Minimum) 7.41 7.41 8.76 10.10 11.45 –

Juniors – Level 3 – (Maximum) 7.92 7.92 9.35 10.80 12.23 –

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN140114 – QLD 

Juniors – Level 1 – (Minimum) 7.06 7.06 8.34 9.62 10.91 –

Juniors – Level 3 – (Maximum) 7.39 7.39 8.73 10.07 11.41 –

AN160127 – WA

Juniors – Based on Cleaner – (Minimum) 7.30 7.30 8.75 10.21 11.67 –

Juniors – Based on Qualified Cook – (Maximum) 7.77 7.77 9.32 10.87 12.42 –

AN140144 – QLD

Juniors – Introductory Level – (Minimum) 7.41 7.41 8.76 10.10 11.45 –

Juniors – Based on Cook Grade 5 – (Maximum) 9.37 9.37 11.07 12.77 14.48 –
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WorkChoices Pay Scale summaries Age 

15 16 17 18 19 20

AP812953 – Fed

Juniors – Based on Hospitality Worker Level One 
– (Minimum) 9.43 9.43 10.10 11.45 – –

Juniors – Based on Gaming Attendant Level Six 
– (Maximum) 12.88 12.88 13.80 15.64 – –

AN140147 – QLD 

Juniors – Based on Hospitality Employee Introductory 
– (Minimum) 9.43 9.43 9.43 9.43 10.78 12.12

Juniors – Based on Casino Employee Introductory 
– (Maximum) 13.29 13.29 13.29 13.29 15.18 17.08

AN140148 – QLD

Juniors – Based on General Employees Introductory 
– (Minimum) 9.43 9.43 9.43 10.78 12.12 –

Juniors – Based on Bank Cashier – (Maximum) 12.64 12.64 12.64 14.44 16.25 –

AN170047 – Tas

Junior Office Employees (Hotels, Taverns or Wine 
Saloons) 7.29 8.74 10.20 11.66 13.11 14.57

Junior Office Employees (Motels) 5.14 6.11 8.05 9.99 11.45 13.05

Juniors – Based on Food and Beverage Attendant  
Grade 1 (Hotels, Taverns or Wine Saloons) – (Minimum) 9.74 9.74 9.74 11.13 12.52 –

Juniors – Based on Cook Grade 5 (Hotels, Taverns or  
Wine Saloons) – (Maximum) 12.27 12.27 12.27 14.02 15.78 –

Juniors – Based on Hospitality Admin and Front Office 
Grade 1 (Motels) – (Minimum) 8.33 8.33 8.33 9.72 11.80 –

Juniors – Based on Hospitality Services Grade 5 
(Motels) – (Maximum) 9.73 9.73 9.73 11.35 13.79 –

AP787213 – VIC

Juniors – Introductory – (Minimum) 8.08 8.08 8.08 9.43 11.45 –

Juniors – Based on Cook Grade 5 – (Maximum) 10.52 10.52 10.52 12.27 14.90 –

AP787016 – Fed

Junior Office Employees 5.39 6.48 8.52 10.63 12.09 13.84

Juniors – Based on Introductory Level Hospitality 
Services – (Minimum) – – 7.68 9.43 11.18 12.93

Juniors – Based on Level 6 Hospitality Services 
– (Maximum) – – 9.99 12.27 14.55 16.83

AP787017 – Fed

Rates for Juniors other than apprentices employed in a 
kitchen (Level 1 Hospitality Service Employee) – – – 9.43 11.18 –

Rates for Juniors Office Employees (Level 2 Hospitality 
Service Employee) 5.15 6.19 8.14 10.15 11.55 13.35

Rates for Juniors Messengers, Page, Bell and Lift 
employees (Level 1 Hospitality Service Employee) 7.68 7.68 7.68 9.43 11.18 12.93

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AP787952 – Fed

Junior Office Employees – (Minimum) 5.15 6.12 8.07 10.02 11.48 13.08

Juniors other than Office Juniors – (Maximum) 10.52 10.52 10.52 12.27 14.90 –

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

Juniors Level 3 7.97 7.97 9.56 11.16 12.75 14.35

AN150044 – SA

Juniors 7.51 7.51 9.01 10.51 12.77 13.52
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Appendix Table 16: Accommodation and food services industry junior pay rates 
for selected WorkChoices Pay Scales ($ per hour) continued

WorkChoices Pay Scale summaries Age 

15 16 17 18 19 20

AN120349 – NSW

Juniors Based on Introductory Level (Minimum) 8.08 8.08 8.08 9.43 11.45 –

Juniors Based on Level 6 Hospitality Service Grade 6 
(Maximum) 10.52 10.52 10.52 12.27 14.90 –

Junior Office Employees 5.39 6.41 8.45 10.49 12.02 13.69

AN150087 – SA

Juniors Based on Introductory Level (Minimum) 8.08 8.08 8.08 10.10 11.45 12.80

Juniors Based on Level 6 (Maximum) 10.52 10.52 10.52 13.15 14.90 16.65

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AP806313 – Fed

Juniors (NSW) Based on Shop Assistants, 
Demonstrators, etc. 6.00 7.50 9.00 10.50 12.00 13.50

Juniors (Other States) 7.51 7.51 9.01 10.51 12.77 –

AN120468 – NSW

Juniors Based on Grade 1 Restaurant Employee 8.46 8.46 8.46 9.56 10.92 12.29

Juniors Based on Grade 7 Restaurant Employee 11.04 11.04 11.04 12.46 14.24 16.02

AN170086 – TAS

Juniors Administrative 6.13 6.90 8.43 10.73 12.26 13.80

Juniors Based on Introductory Level (Minimum) 7.27 7.27 8.08 10.10 12.12 –

Juniors Based on Food Beverage Service Grade 6 9.47 9.47 10.52 13.15 15.78 –

AN160276 – WA

Juniors Based on the Lowest Adult Total Rate 6.74 8.08 9.43 10.78 12.12 –

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN140073 – QLD

Juniors Based on Introductory Level (Minimum) 8.76 8.76 8.76 10.10 – –

Juniors Based on Wage Level 6 (Maximum) 11.39 11.39 11.39 13.15 – –

AN160082 – WA 

Juniors Based on Introductory Level (Minimum) 6.74 8.08 9.43 10.78 – –

Juniors Based on Level 6 (Maximum) 8.77 10.52 12.27 14.02 – –

AN120136 – NSW

Juniors 7.80 7.80 9.39 10.98 12.57 –

AN160075 – WA

Juniors 5.77 7.22 8.66 10.10 11.55 12.99

AN150037 – SA

Juniors Level 1 7.25 7.25 8.71 10.16 11.61 13.06

Juniors Level 2 7.53 7.53 9.04 10.54 12.05 13.55

Juniors Level 3 7.97 7.97 9.56 11.16 12.75 14.35
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WorkChoices Pay Scale summaries Age 

15 16 17 18 19 20

AN150044 – SA

Juniors 7.51 7.51 9.01 10.51 12.77 13.52

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN170057 – TAS

Juniors Administration 6.13 6.90 8.43 10.73 12.26 13.80

Juniors All Others 10.85 10.85 10.85 13.56 16.27 –

AP787060 – Fed

Juniors Based on Food and Beverage  
Attendant Grade 1 8.08 8.08 8.08 9.43 11.45 –

Juniors Based on Grade 5 Tradesperson 10.22 10.22 10.22 11.92 14.48 –

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN140234 – QLD

Juniors 6.55 7.28 8.01 9.46 10.92 12.38

AN140217 – QLD

Juniors Based on Level 5 (Minimum) 8.38 9.78 11.18 – – –

Juniors Based on Level 1 (Maximum) 9.09 10.61 12.12 – – –

AN140250 – QLD

Juniors Based on Level 1 (Minimum) 7.41 7.41 8.76 10.10 11.45 –

Juniors Based on Level 3 (Maximum) 7.91 7.91 9.35 10.79 12.23 –

AN140258 – Fed

Junior Employees 7.41 7.41 8.76 10.10 11.45 –

Junior Employees Employed in Soft Drink Shops 6.06 6.74 7.41 10.10 11.45 –

Minimum Rate 4.54 5.67 7.41 9.43 10.78 12.12

Maximum Rate 13.29 13.29 13.80 15.64 16.27 17.08

Date of effect of Pay Scales ranges from 8 December 2006 to 28 May 2007.
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Appendix Table 17: Building and construction industry junior pay rates for 
selected WorkChoices Pay Scales ($ per hour)

WorkChoices Pay Scale summaries Age 

15 16 17 18 19 20

AP812941 – Fed 

Trainees – Off Site Rate 9.33 9.33 9.33 10.76 – –

Trainees – On Site Rate 9.60 9.60 9.60 11.08 – –

AN160034 – WA

Juniors – General (Bricklayer etc.) – 6.69 8.77 11.96 14.03 –

Juniors – General (Special Class Tradesman) – 6.91 9.05 12.35 14.48 –

AN170011 – TAS

Juniors 10.91 10.91 10.91 10.91 13.09 14.55

AP822844 – Fed

Junior Based on Building Attendant  
Grade 1 – (Minimum) 10.14 10.14 10.14 10.14 11.59 13.48

Junior Based on Building Attendant  
Grade 3 – (Maximum) 11.15 11.15 11.15 11.15 12.74 14.81

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN160037 – WA

Juniors – Joiner – Assembler A 5.72 6.92 7.97 10.98 13.24 15.05

AN140061 – QLD

Juniors – No Previous Experience 6.95 6.95 8.50 10.04 11.59 13.13

Juniors – minimum 12 months previous experience – – 10.04 11.59 13.13 –

AN120079 – NSW

Juniors – 6.26 6.95 8.34 11.13 13.91

AN140103 – QLD

Juniors Based Electrical Worker Grade 1 8.02 8.02 9.48 – – –

AN120228 – NSW

Juniors 7.50 9.14 10.62 – – –

AP790741 – Fed

Juniors (Roof Tile Fixing) – 6.69 8.77 11.96 14.03 –

AN120419 – NSW

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN170078 – TAS

Juniors 6.00 6.00 7.50 10.10 11.60 12.96

Minimum Rate 4.78 5.97 6.95 8.34 11.13 12.96

Maximum Rate 11.15 11.15 11.15 12.35 14.48 15.05

Date of effect of Pay Scales ranges from 8 December 2006 to 28 May 2007.
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Appendix Table 18: Manufacturing industry junior pay rates for selected 
WorkChoices Pay Scales ($ per hour)

WorkChoices Pay Scale summaries Age 

15 16 17 18 19 20

AN1700120 – TAS

Engineering/Production/Juniors – Unapprenticed 8.04 8.04 8.04 9.50 11.47 13.59

Administrative/Clerical Junior Employees 5.66 6.94 7.64 9.20 11.04 12.74

Trainee Engineering Associates 7.93 7.93 7.93 9.46 11.44 13.42

AN120334 – NSW

Juniors – Unapprenticed 5.12 6.58 8.04 9.50 11.48 13.59

Unapprenticed Juniors (Foundaries) 5.12 6.58 9.50 11.55 13.74 –

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AP789529 – Fed

Unapprenticed Juniors 5.12 6.58 8.04 9.50 11.48 13.59

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AP825130 – Fed

Unapprenticed Juniors (Percentage of Level 13) 4.87 6.26 7.65 9.04 10.92 12.94

Unapprenticed Juniors (Percentage of Level 12) 5.08 6.53 9.43 11.46 13.63 –

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN150082 – SA

Juniors – Unapprenticed 5.12 6.58 8.04 9.50 11.48 13.59

Unapprenticed Juniors (Foundaries) 5.12 6.58 9.50 11.55 13.74 –

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN160206 – WA

Juniors 4.87 6.26 7.65 9.04 10.92 12.94

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN120333 

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN140045 – QLD 

Juniors Based on Assembler C – (Minimum) 7.55 7.55 8.92 10.30 11.67 –

Juniors Based on Stonemason – (Maximum) 9.07 9.07 10.72 12.37 14.02 –

AN160131 – WA 

Juniors 6.73 8.08 9.43 10.77 12.12 13.47

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

AN120212 – NSW

Juniors 10.31 10.31 10.31 – – –
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Appendix Table 18: Manufacturing industry junior pay rates for selected 
WorkChoices Pay Scales ($ per hour) continued

WorkChoices Pay Scale summaries Age 

15 16 17 18 19 20

AN825280 – Fed

Juniors 6.53 6.53 7.98 9.43 11.38 13.49

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN150056 – SA

Juniors 6.52 6.52 7.97 9.42 11.38 13.48

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN170038 – TAS

Unapprenticed Juniors – Production/Furnishings 6.52 6.52 7.97 9.42 11.38 13.48

Junior Workers – Glass (Other than Safety Glass) 4.48 4.48 6.22 8.82 12.00 14.45

Junior Employee Clerks – Clerical Assistant 5.91 6.65 8.13 10.35 11.83 13.31

Other Junior Clerical/Administrative Employees 6.13 6.90 8.43 10.73 12.27 13.80

Junior Employees – Driver (4.5 tonnes vehicles) – – 10.15 10.15 11.60 –

Junior Employees – Driver  
(over 4.5 to 15 tonnes vehicles) – – 10.53 10.53 12.04 –

AN160137 – WA 

Juniors 5.29 6.40 7.37 10.15 11.13 11.82

Trainees Wage/Skill Level A 4.78 5.97 8.08 – – –

Trainees Wage/Skill Level B 4.78 5.97 7.82 – – –

Trainees Wage/Skill Level C 4.78 5.97 7.73 – – –

AN140128 – QLD 

Juniors 6.53 6.53 7.98 9.43 11.38 13.49

AN120222 – NSW

Juniors Furniture and Bedding Manufacturing 5.42 6.54 7.65 9.18 11.40 13.35

Juniors Blind Manufacturing 6.26 6.26 7.65 9.04 11.13 12.52

Juniors Display Making – Level 3 (Minimum) 4.31 5.25 6.20 7.41 9.16 10.64

Juniors Display Making – Level 1 (Maximum) 4.82 5.87 6.92 8.28 10.23 11.89

Juniors Furnishing Trades 4.87 5.98 7.09 8.48 10.43 12.24

Juniors Picture Frame Making 4.67 5.57 6.77 7.98 10.08 11.89

AN140141 – QLD

Juniors First Three Months of Service 7.47 7.47 8.83 10.18 12.22 –

Juniors After First Three Months of Service 7.77 7.77 9.18 10.60 12.72 –

AN140151 – QLD 

Juniors Based on Minimum Adult Rate 6.09 6.77 8.12 10.16 – –

AN150076 – SA

Juniors Factory and/or Warehouse and/or Store 8.32 8.32 9.70 11.90 – –

Juniors Manufacture and/or Blending of Fine  
Chemical and/or Medical Products 8.32 8.32 9.70 11.90 – –

F.H. Faulding & Co. Limited 8.32 8.32 9.70 11.90 – –

Date of effect of Pay Scales ranges from 8 December 2006 to 24 May 2007.
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WorkChoices Pay Scale summaries Age 

15 16 17 18 19 20

AN150077 – SA

Juniors Percentage of the boning room labourer 7.13 7.13 8.55 10.69 12.11 –

Juniors Smallgoods and/or Ham and/or Bacon Sellers 
from Vehicles, Clerks or Cashiers 7.46 7.46 8.95 11.19 12.68 –

Juniors Percentage of Casing Worker 6.27 7.01 9.10 11.04 12.38 13.28

AN120489 – NSW

Unapprenticed Juniors – 5.56 7.65 9.73 11.82 –

Juniors Manufacturing and Joinery Sector – Sporting 
Goods Section 5.98 7.09 8.48 10.71 11.54 12.24

AN160314 – WA 

Juniors 6.06 6.06 7.41 10.77 – –

AN160249 – WA

Juniors Based on Grade 1 6.74 8.08 9.43 10.78 12.12 –

Juniors Based on Grade 6 7.97 9.56 11.16 12.75 14.35 –

Minimum Rate 4.31 4.48 6.20 7.41 9.16 10.64

Maximum Rate 10.31 10.31 11.16 12.75 14.35 14.45

Date of effect of Pay Scales ranges from 8 December 2006 to 24 May 2007.
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Appendix Table 19: Hourly rate percentiles for 17 and 18 year olds,  
Australia, 2005

Hourly Rate Percentile for 17 Years Olds

Percentile Hourly rate 95 % confidence interval

10 5.73 5.63 5.90

20 6.56 6.43 6.67

30 7.20 7.16 7.20

40 7.52 7.50 7.65

50 8.10 8.00 8.10

60 8.79 8.55 9.00

70 9.00 9.00 9.00

80 10.00 9.90 10.00

90 11.67 11.25 12.00

Sample: 3256

Hourly Rate Percentile for 18 Years Olds

Percentile Hourly rate 95% confidence interval

10 6.00 5.88 6.30

20 7.00 6.88 7.20

30 7.65 7.50 7.88

40 8.26 8.10 8.37

50 9.00 8.75 9.00

60 9.00 9.00 9.00

70 9.75 9.45 10.00

80 10.80 10.39 10.93

90 12.58 12.00 13.10

Sample: 1511 
Source: LSAY, wave 3, 2005.
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Notes
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